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Feeding the
Force
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Making it happen ... one meal at a time

Story and photos by Staff Sgt.

Candy Knight

51st Fighter Wing Public Affairs

The 51st Services Squadron’s
Food Service Flight will put
their best foot forward when the
2008 Air Force Hennessy
Evaluation Team visits Tuesday
through Friday for the annual Air
Force-level competition.

The John L. Hennessy Award
is presented to the Air Force
installation with the best food
service program. It recognizes
outstanding dining facility oper-
ations and management, and
inspires high morale, motivation
and mission support.

Osan competes this year
against Eglin Air Force Base,
Fla.; Hurlburt Field, Fla.; RAF
Mildenhall, United Kingdom.;
Sheppard AFB, Texas; and
Mountain Home AFB, Idaho. 

“The competition is tough,”
said Senior Master Sgt. Bill
Lindley, section chief. “Food
operations throughout the world
operate excellent facilities and
programs for our Airmen. The
good thing is we learn from each
other and this makes our opera-
tions better.”

The flight operates three
facilities and supports not only
the 51st Fighter Wing, but also
7th Air Force, numerous tenant

units and deployed personnel. 
The flight produces 1.25 mil-

lion meals a year, making it the
largest food operation in Pacific
Air Forces and the fourth largest
in the Air Force.

In addition, the flight main-
tains and distributes approxi-
mately $800,000 worth of Meals
Ready to Eat per year, the largest
count in the Air Force. 

During the evaluation, the
team will assess Osan’s entire
food service program, including
management effectiveness, force
readiness support, food quality,
resource conservation and safety
awareness.

Another key area the evalua-
tion team will focus on is train-
ing. According to Sergeant
Lindley, training is one of the
most challenging areas due to
the high personnel turnover rate
at Osan.

“Training is the biggest tool,
and matching inbound personnel
with the right job before they
arrive at Osan helps the
process,” he said. “Luckily, we
have a great relationship with
our civilian workforce. They are
the continuity in our facilities
and help our new Airmen transi-
tion into one of our three facili-
ties.”

51st SVS prepares for Hennessy

Mun, Che Hon  fries up tempura vegetables during meal preparation Feb. 12. The 51st Services Squadron is preparing for the annu-
al John L. Hennessy Award evaluation. The award, presented to the Air Force base with the best food service program, evaluates all
aspects of a facility's program, including kitchen operations, serving and dining operations, training and readiness, sanitation and
repair, and management. SeeHENNESSY, page 3
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n By Lt. Col. Keith Donaldson n 51st Medical Operations Squadron commander  

By Robert Sperling
Air Force District of Washington Public Affairs

BOLLING AIR FORCE BASE, Washington D.C.
— On my desk is a simple reminder of what it
is that we, as members of this United States Air
Force, are about. It is a small pamphlet titled,
“United States Air Force Core Values, 1 January
1997.”

This is my technical order for providing supe-
rior service each and every day — integrity first,
service before self and excellence in all we do.

On the first page it reads: 
“The core values exist for all members of the

Air Force family — officer, enlisted and civil-
ian; active, Reserve, Guard and retired; senior,
junior and middle management; civil servants,
uniformed personnel and contractors. They are
for all of us to read, to understand, to live by,
and to cherish.The core values are much more
than minimum standards. They remind us what
it takes to get the mission done. They inspire us
to do our very best at all times. They are the
common bond among all comrades in arms, and

they are the glue that unifies the force and ties
us to the great warriors and public servants
past.” 

This 25-page booklet was issued to me when
I arrived late one evening to a strange and
frightening place called Lackland Air Force
Base, Texas. 

That evening, which all of us who have worn
stripes on our sleeves will remember for the rest
of our lives, poured the foundation of our
careers with three small words: Integrity, serv-
ice, excellence. 

Eleven years later, as an Air Force leader, I
rely on this set of values more than ever. 

Integrity is that voice inside your head that
asks the question, “Is this the right thing to do in
this situation?” This value is the litmus test for
the daily decisions that we make and ensures the
actions we take as Airmen will ultimately further
the moral standards of our force. 

Service is ensuring that the actions we take
speak the words we want them to. When wear-
ing the “uniform,” we are the United States Air
Force and not Bob or Jane. Our personal desires
are left on the night stand for us to pick up when
we return home. 

Excellence. This to me is self-explanatory,
and I view it very simply as doing every task
that I undertake to the best of my ability. It

states that every Airman will strive to do their
best and continually strive for personal and pro-
fessional development in all aspects of their life:
Emotional, spiritual, professional and personal. 

How do the Air Force’s core values affect
your daily life? Have you served under the
umbrella of integrity, service and excellence?
Revisit your “Little Blue Book,” whatever that
should be, and refresh your mind and soul. 

Everyday our peers, subordinates, leaders and
customers look to us for service, guidance and
leadership. Are we good stewards of the Air
Force core values as we provide them with supe-
rior service? I submit that the Air Force core
values are the price of admission into the Air
Force.

Little Blue Book
sets the standard

So here we are  in the heart of
the Republic of Korea.  

For many of us, this is our first
taste of the Korean Peninsula.  

For others, it’s a repeat visit -
either planned or unplanned.

Either way, we’re all part of
Team Osan, the Mustang Stampede,
and each of us has to decide what
kind of assignment this will be.
Don’t wait too long to make that
decision.  

“Osan time” doesn’t stop, it
doesn’t slow down.  

The next thing you know, you’ll
be over the hump, the six-month
point, and looking ahead to moving
on to that all important follow-on.  

Don’t let “Osan time” pass you
by.  

Consider the following three
objectives toward making your time
at Osan a positive experience, per-
sonally and professionally:  

1. Find one process at work that
needs improvement and begin mak-
ing a difference

2. Dedicate time to self-
improvement
3. Take time to get out and see

this part of the world
Make a difference 
Open your eyes to opportunities

for improvements in your duty sec-
tion.  

Don’t take for granted that some-
one has already tried to fix a prob-
lem and it simply couldn’t be done. 

Share your thoughts and ideas
with co-workers, supervisors and
chain of command.   

Our Air Force is the greatest in
the world because of the educated,
innovative young minds that make
up our enlisted force.  Just because
you may be the newest member of
the team, don’t discount the impact
you can have on our ability to Fly,
Fight and Win.  

Self-improvement
Make no mistake, Osan is a busy

place.  
Long hours and challenging days

are the norm, but the opportunity
exists to improve your fitness level,

prepare for your next Weighted
Airman Promotion System test,
complete your Professional Military
Education or obtain that long
sought after academic degree.  

Explore the fitness center, build
a fitness class into your routine
schedule, visit the education center
and check out your degree options.  

Take a moment and ask yourself
what accomplishment you would
like to have at the end of your tour
here and begin working on it today.

See the world
Life is short, make the most of

your time here in Korea. 
Find a wingman that shares your

interests and explore the Korean
countryside.  

Uncomfortable with the thought
of having to plan a trip on your
own? Don’t know where to start?
The Information Tickets and Tours
office has tons of options at afford-
able prices. 

Ask around your duty section
and it won’t take long before you
have a long list of historical sights

to visit or shows to watch.  
Once you get that first trip under

your belt, the rest is easy. 
You may ask yourself, “I can see

why a commander wants me to
make a difference at work, but why
would he or she care if I work on
self-improvement or take an ITT
trip?”  

Well, the answer is simple.
Having balance in your life, both
on and off duty, will inevitably
make you a more positive and pro-
ductive member of Team Osan.
Team Osan’s success doesn’t only
depend on the decisions made by
commanders.

Team Osan’s success depends on
the integrity, service and excellence
demonstrated by every member of
the Mustang Stampede.  

So there you go.  
Make a difference in your work-

place. Set your sights on a self-
improvement goal and go for it.
Get out and experience Korea.    

But do it soon and don’t let
“Osan time” pass you by.

Osan time - Make the most of it
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Airman 1st Class Latoria
Blackmon said the family atmos-
phere, along with her training,
makes her job a lot easier and
fun.

“Our teamwork is tight,” she
said. “We’re just one big, happy
family doing the best job we
can.”

One of the most important
areas the evaluation team will
consider is employee and cus-
tomer relations. 

How does the flight keep
members coming back every day,
when there are so many other
choices on base?

“[Our employee and customer
relations] is what sets us apart
from our competition,” Sergeant
Lindley said. “Our birthday meal
at the Gingko Tree Dining
Facility is offered monthly, where
most bases offer this service
quarterly.  The Mongolian barbe-
cue is offered at the Pacific
House Dining Facility and an
outdoor barbecue of steaks and

ribs at the Back of the Hangar
Dining Facility.”

Furthermore, the flight
receives plenty of written and
electronic feedback from cus-
tomers.

“We compile ideas and dis-
cuss them in an open forum at the
Dining Facility Advisory Council
and approve suggestions when
possible. If we can’t approve the
suggestion, we give our cus-
tomers the reason why we cannot
support it,” Sergeant Lindley
said.

He added that the outstanding
support the flight receives from
the base’s senior leadership
makes the monthly programs a
home run. 

What will winning the
Hennessy award mean to the 51st
SVS’ Food Service Flight? 

Bragging rights? Sure, but
that’s not the most important
thing.

“Winning this award would
mean a lot,” said Airman

Blackmon. “But for me, as long
as my customers leave happy, I
know I’ve done my job.”

Sergeant Lindley echoes the
airman’s sentiment.

“Winning this award is formal
recognition of the outstanding
service we provide to our cus-
tomers every day,” he said.

HENNESSY, from page 1

Tech. Sgt. Jake Barga, 51st Services Squadron, stirs cabbage for the dinner meal Feb.
12. The 51st Services Squadron's Food Service Flight serves approximately 1.25 million
meals a year. In addition, the flight maintains and distributes approximately $800,000
worth of Meals Ready-to-Eat per year, the largest count in the Air Force. 

The Food Service flight prides itself on
providing ouststanding customer serv-
ice. To increase customer satification,
the flight hosts monthly special meals
such as  Mongolian barbecue and
birthday meals.

SAN ANTONIO -- This
week's Airman's Roll Call focus-
es on effects of professional mil-
itary relationships have on
Airmen and what they can do to
keep those relationships profes-
sional. 

Professional relationships are
described as personal interaction
that adds to morale, discipline
and respect for authority. 

Open communication about
careers, duties, performance and
the mission is always encour-
aged, as is participation in activ-
ities that contribute to esprit de
corps and have positive effects
on others. 

However, when professional
relationships become unprofes-
sional, they have the opposite
effect and break down or destroy
morale, discipline or respect for
authority, they become a matter

of official Air Force interest. 
To read this week’s Airman's

Roll Call, visit
www.af.mil/shared/media/docu-
ment/AFD-080212-070.pdf

Airman's Roll Call is
designed for supervisors at all
levels to help keep Airmen
informed on current issues, clear

up confusion, dispel rumors and
provide additional face-to-face
communication. 

To subscribe to an e-mail
version of the product, visit
www.af.mil/subscribe. Airman's
Roll Call is one of 30 featured
Air Force products that can be
received via e-mail.

Airman's Roll Call highlights professional relationships 

Air Force Print News

Air Force Print News

RANDOLPH AIR FORCE
BASE, Texas -- Officials at the Air
Force Personnel Center here will
conduct the annual Nurse Enlisted
Commissioning Program board May
13 to 14 to select candidates for fall
2008 and spring 2009 start dates. 

The program offers active duty
enlisted personnel the opportunity to
earn a bachelor's degree in a high-
need academic major. 

NECP students will complete
their degree at a college or university
with an Air Force Reserve Officer
Training Corps detachment or a col-
lege or university with a "cross-town
agreement." 

To be considered by the board
Airmen must: 

-- Contact AFPC by Feb. 22 and
state their intent to apply; 

-- Send transcripts for an academ-

ic evaluation by March 31; 
-- Submit their application by

May 2. 
Completed application packages

should be sent to: 
HQ AFPC/DPAMN 
550 C. Str eet West Ste 25 
Randolph AFB, TX 78150-4727
Students will commission after

passing the National Council
Licensure Examination and then
attend commissioned officer training
and the nurse transition program. 

Students will be required to attend
school year-round for up to 24 con-
secutive calendar months, to include
summer sessions. 

At this time, Reserve and Air
National Guard personnel are not eli-
gible to apply. 

Eligibility requirements are avail-
able for review at local base educa-
tion offices or by calling DSN 665-
2715 or commercial, (210) 565-2715. 

Nurse commissioning program
seeks enlisted applicants 

2008 Services Customer Appreciation Blow Out is today

The Services Customer Appreciation Blow Out 
is today at 6 p.m., at the Challenger Club.
There will be live music by Shelby Brown, 

as well as free food and giveaways. 
Plus a children's room with face painting and games.

This event is open to all of Osan.
For more infomation, visit www.51services.com
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Community briefs

Golf tourney
The 51st Maintenance Group hosts a

golf tournament Feb. 22. 
Entry fee is $20 and includes cart. Sign

up as a four-person team. Shotgun start at
noon. Deadline to sign up is today at 3:30
p.m. Golfers are responsible for paying
their own greens fee. 

For more information, call 784-5175.

Tax Center
The tax center, located in Bldg. 788,

Room 26, is open Tuesday through
Thursday, from 8:30 to 11:30 a.m., and
12:30 to 1:30 p.m.

Women's History Month
Volunteers are needed for the Women's

History Month committee. 
The next meeting is Tuesday at 10 a.m.

in the base library's conference room. 
This volunteer opportunity is open to

all Team Osan. 
For more information, call 784-4040.

Scholarship s
A civic scholarship, in addition to an

academic scholarship, is now available
through the Osan Officers’ Spouses’
Club. The scholarships are open to active
duty military, DoD civilians, United
States Embassy employees, invited con-
tractors, military retirees and the family
members of those serving on Osan. 

Enlisted S pouse Club
The Osan Enlisted Spouses’Club's

general membership meeting is Tuesday
in the Seoraksan Tower (Bldg 211)
Recreation Room.

For more information, visit
http://hub.cinchouse.com/osanesc.

Palace Chase
There is a Palace Chase briefing

Tuesday at 4 p.m., in the Professional
Development Center auditorium. Pre-reg-
istration for this briefing is not required. 

For more information, call 784-9155.

51st FW announces annual award winners
The following Team Osan members were named the 51st Fighter Wing’s Annual Award winners for 2007 for their respective categories:

Staff Sgt. 
Yusef Saad 
51st LRS

NCO 

Capt. Jennifer Ayres
51st AMXS

CGO

Master Sgt.
Sean Demallie

51st MOS

First Sergeant 

Senior Airman
Jason Kelly
51st CPTS

Honor Guard

Anna Stewart
51st MDG

Kim, Hyong Kil 
51st AMDS

Civilian/ManagerCivilian/Administration

Kim, Myong Ho
51st LRS

Civilian/T rade

Senior Airman 
Anny Colon

51st LRS

Airman

Editor’s
Note: 

Senior
Master Sgt.

Charles
Kimble, 

51st Services
Squadron,

was selected
as Senior

NCO of the
Year. Sergant

Kimble is
now sta-
tioned at

Kadena Air
Base, Japan.

Afr ican Amer ican Histor y Month: Famous Firsts

Elizabeth ‘Bessie’Coleman 
1892 –1926

Bessie Coleman
was the first African-
American woman to
become a licensed
pilot and the first
American woman to
hold an international
pilot’s license. 

She went to France
for her pilot training

because no American school would accept
her. 

Coleman received her license in 1922.
Her brief career came to a tragic end in
1926, when she died in an aircraft accident
at the age of 33.

Gen. Daniel
‘Chappie’ James Jr.

1920-1978

Gen. Daniel James
Jr., was the first
African-American pro-
moted to the rank of
Air Force four-star gen-
eral. He was another of

the great Tuskegee Airmen, but didn’t see
action until the Korean War. 

His career spanned three wars and 30
years, and he was a recognized civil rights
pioneer. 

He was an eloquent speaker for the Air
Force, known for his thoughts on
Americanism and patriotism.

Maj. Gen. Marcelite J. Harris

Maj. Gen. Marcelite
Jordon Harris became
the first woman aircraft
maintenance officer
after completing the
Aircraft Maintenance
Officer School. 

General Harris was
a woman of many
“firsts.”

She was also the first woman deputy
commander for maintenance and one of the
first two women air officers commanding
at the U.S. Air Force Academy.

For more interesting facts about
African American History Month, visit
http://www.af.mil/library/aahm08.asp



By Yi, Myong Chung 

51st Fighter Wing Public Affairs 

One way millions of Koreans
escape from the bitter cold temper-
atures across the peninsula is a visit
to the local sauna or jim jil bang.

Contrary to what many
Americans may have heard about
the “bath houses” of old, a trip to a
modern Korean jim jil bang is a
family affair.

A typical jim jil bang consists of
various sauna rooms, some dry and
some full of steam, ranging in tem-
peratures from room temperature to
90 degrees celsius. 

There is almost always a “cold”
room as well, where customers can
recover from a rapid increase in
body temperature. 

The saunas scratch only the sur-
face of what the typical jim jil bang
has to offer. 

There are often computer rooms,
sleeping rooms, game rooms, movie

rooms, a restaurant and snack bar,
“nora bang” or singing rooms, mas-
sage rooms and massage chairs. 

Bookworms can also check out
the latest comic books. 

While some customers visit the
jim jil bang strictly for medical rea-
sons, many people look at a visit as
a chance to get out of the house,
chat with friends, watch a movie
and eat a meal. 

Some adventurous souls are
known to spend the entire night
relaxing at the jim jil bang.

Most jim jil bangs are open 24
hours a day and cost only 5,000 or
6,000 won from 9 a.m. to 5 p.m.
and slightly more during the
evening. 

There is no time limit for a cus-
tomer’s stay.

The curative effects of the jim jil
bang have long been documented
by Korean medical specialists,
according to Pak, Yong Hui, 51st
Fighter Wing Public Af fairs com-

munity relations specialist. 
The sauna can speed up metabo-

lisms, increase perspiration and
ease muscle pain, Mr. Pak said. 

He added that experts advise
against spending too much time in
the sauna and recommend no more
than 30 minutes at a time. 

Following are other tips for
enjoying a jim jil bang visit:

8 stay hydrated; drink plenty of
water or juice

8 take short breaks between
each sauna session

8 use body lotion when finished
with sauna sessions

When first entering a jim jil
bang, customers should remove
their shoes and approach the cus-
tomer service counter. 

After paying the entrance fee,
you will be handed a “uniform” of
pants and a short-sleeve T-shirt to
wear during your stay. 

You will also be given a key to
your personal locker in the chang-

ing room. While you can make
return visits to the changing room,
it’ s advisable to take some money
with you for snacks, meals and
massage chairs.

For more information about this
popular Korean tradition, call the
51st FWPA office at 784-4044.
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Cultural Insight

Editor ’s note:
Cultural Insight is a 
series of articles on 

Korean culture. 
If you have questions

about the Korean culture
or topics you would like to

see covered by the
51st Fighter Wing Public

Affairs Office, 
call 784-4044 or e-mail

51fwpa@osan.af.mil

8 Volunteer needed to
work in Right Start, one hour
per day to perform basic
office functions. 

Flexible hours available
between 8 a.m. to 2 p.m. 

Contact Tech. Sgt. Gigi
Escobar at 784-0161 for more
information.

8 Volunteer needed to
file and perform receptionist
desk duties in Flight
Medicine Clinic. 

Flexible hours available. 
Call 784-0777 for more

information.
8 Volunteers needed to

chaperone events. 
Contact Ted Morris at

784-4607 for more informa-
tion.

8 Loan Closet volunteer
is needed. 

Flexible hours available
between 8 a.m. to 5 p.m. 

For more information,
contact Annie Rehm at 784-
5440.  

8 Volunteers needed at
Thrift Shop Mondays from 9
a.m. to 1 p.m.; Tuesdays from
9:30 a.m. to 2 p.m.; and the
first Saturday of each month
from 9:30 a.m. to 2 p.m. 

For more information,
contact Patrick Crowe at 784-
3435.

Individuals interested in
volunteering should register
at the Airman and Family
Readiness Center, Bldg. 769.  

Contact Sherri Kitchens at
784-5440 for more informa-
tion.  

The AFRC and Air Force
Aid Society can provide guid-
ance on obtaining free child-
care for registered base vol-
unteers.  

Note:  Free childcare is
not available for Thrift Shop,
private organization, social
functions, or dental “train -
ing” program volunteers.

Volunteer Opportunities By Capt. Amanda Sager

Health Promotions flight commander

When 2007 became 2008, did you make a resolu-
tion to live a healthier life?

Perhaps you resolved to let go of stress more easi-
ly, or to find more balance in your life?  

Osan runs at a fast pace, are you happy with
how well you’ve kept up? 

People often say they want to “get
healthy” or “get into shape.” 

They have the best intentions in
the world for making changes.  

However, old habits die hard and
stressors in life don’t always lead to
healthy habits.  

A ton of nutrition information is
available, though it can be over-
whelming and conflicting.  There
are some simple truths that are hard
to argue against – and they are a great place to focus. 

1. Drink less soda. 
Soda is loaded with sugar, also known as corn

syrup.  A 16-ounce bottle of soda usually provides
200 empty calories. 

Soda is very acidic and contributes to tooth decay
and calcium loss from your bones. If you’re thirsty,
choose water.

2. Choose low-fat foods when eating out. 
Restaurant meals tend to be rich in sodium, fat,

and calories and low in fiber. Ask for steamed,
baked, boiled or grilled items. 

Request sauces on the side, skip the butter and
avoid fried foods. 

3. Eat three pieces of fruit everyday. 
The recommended intake level for women is

seven servings a day of fruits and vegetables. For
men it’s nine.  

Eating fruit is a delicious way
to start getting healthier. 

4. Limit sodium intake. 
Too much sodium can pro-

mote high blood pressure, and
put you at a higher risk for
heart disease or a stroke. 

The average American eats
2,900 to 4,300 milligrams of
sodium a day. The American
Heart Association recommends

less than 2,300 milligram a day. Choose
more fresh foods and limit prepared-packaged,
frozen-sodium preserved foods.

If you read labels, you’ll be shocked, and empow-
ered to make healthier choices.

For more information about making healthier
choices, contact the Health and Wellness Center at
784-HAWC (4292). 

The staff offers a variety of programs available to
help you reach your goals. 

Nutrition nibbles: eating for healthy hearts

Jim jil bang: a nice, simple way to relax


