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UCI in 10 Da ys

DOD to phase out full Social
Security numbers on IDs
By Gerry J. Gilmore

American Forces Press Service

WASHINGT ON — As a
means of combating identity
theft, the Defense Department
will issue identification cards
without full Social Security num-
bers printed onto them, a senior
official said here April 3.

The Defense Department cares
about protecting personal infor-
mation as well as increasing data-
base security, said Mary Dixon,
director of the Defense
Manpower Data Center based in
Arlington, Va. 

Identity theft is a very real
problem today, Ms. Dixon
explained. 

Criminals who pilfer SSN-
bearing identity cards can virtual-
ly assume someone’s identity
through a few computer key-
strokes and clicks of a mouse.

TriCare, the military services’
health maintenance organization,
already has removed Social
Security numbers from its mem-
bers’ identification cards, Ms.
Dixon said. 

Plans are to remove the Social
Security numbers from identifica-
tion cards issued to military fam-
ily members by the end of this

year, Ms. Dixon said, noting
that those cards still would dis-
play the sponsors’SSN, for now.
Between 2009 and 2010, all
department-issued identification
cards will feature only the last
four digits of a holder’s Social
Security number. 

About 3.4 million people now
have department-issued common
access cards, Ms. Dixon said.
Around two-thirds of those card
holders are military members,
and some civilians who deploy
overseas, who have full Social
Security numbers printed onto the
back of their CACs. 

“You might lose that card,”
Ms. Dixon pointed out, noting
that family members, including
children, could misplace their
identification cards, too. 

Modern information technolo-
gy precludes the need to have full
social security numbers printed
onto employee and family mem-
ber ID cards, Ms. Dixon said. 

“Today, all of our (computer)
systems can ‘talk’to each other,
so we don’t necessarily need to
know all of that information
printed on your card,” she said. 

New identification cards will
be issued as they reach their expi-
ration dates.

The 51st Fighter Wing Public Affairs office is here to tell the Air Force story,
but we can’t do it without the help of Team Osan. 

If you or your unit have done something interesting, let us know.
Also, if you enjoy writing or photography, the public affairs office is always

willing to take submissions 
For more information, call 784-4044 or send an e-mail to

MigAlleyFlyer@osan.af.mil

Share your story

Members of the 51st Fighter Wing, led by Col. Jon Norman, (front row center),
51st FWcommander, enjoy an early morning jog around the flightline during
the Air Power run April 4.

Photo by Staff Sgt. Lakisha Croley

Members of Team Osan ran in formation over the 2.2 miles course April 4.

Photo by SeniorAirman Christopher Boitz

Air
Power!
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By Chief Master Sgt. of the Air Force Rodney McKinley

Our Air Force today faces tough challenges. We
are fighting a long war on terrorism. We are con-
stantly asked to compete priorities against each
other, weigh costs and keep an eye on balances,
expenditures and the bottom line. 

However, in the midst of prosecuting recapital-
ization and modernization of our air, space and
cyberspace assets; affecting and experiencing sig-
nificant force structure changes and getting the
mission accomplished; we can never lose sight of
what is most important — our Airmen. 

Our Airmen are absolutely incredible, and a
large percentage of them volunteered after 9/11
with our Nation at war. 

They serve at a time that demands sweat equi-
ty; working high operations tempo, separations
from their families and personal sacrifice. Yet
through all this, Airmen remain one of the few
assets whose value appreciates over time instead
of depreciating. 

As Airmen, and especially the leaders of
Airmen, it is important to remember we possess a
valuable resource that is never-ending, abundant

and valuable - the ability and responsibility to
care for our Airmen and their families. 

Caring is a characteristic that endears us to
each other and forms lasting relationships that
bond us together. 

On the other hand, when care is found lacking
in an organization, the absence can damage the
institution’s ability to respond appropriately to
members’needs. 

Mission failure then becomes a very real possi-
bility. It is also important to note that at a time
when budget and financial restrictions impact
nearly every enterprise, caring is free. 

Caring begins with our teammates and fellow
Airmen. We have invested valuable time and lim-
ited resources on every Air Force member —
civilian, enlisted and officer. In today’s challeng-
ing times everyone matters... everyone! 

We should always treat people with respect and
dignity. Account for the fact that many of our
most recent members may be away from home for
the first time. 

You can make a difference in their lives with a
caring attitude and behavior that is representative
of our Air Force’s core values. Heartfelt actions
like a pat on the back, a birthday greeting, or
words of encouragement, can go a long way
toward motivating Airmen and assuring them that
their sacrifices count. 

Likewise, picking up the phone to check on the
family of a deployed warrior does not cost any-

thing, but goes a long way toward reminding the
family we care and acknowledge the critical part
they play in our success. 

Caring about Airmen also means enforcing
standards and discipline. 

When we see Airmen going astray or exhibiting
lapses in judgment or commitment, we need to
provide the proper feedback and mentoring to get
them back on track. 

We need to step outside our comfort zone and
confront negative behaviors or trends. Providing 

Staff Sgt. Travis LGriffin, a secu-
rity force Airman from the 377th
Security Forces Squadron, Kirtland
Air Force Base, New Mexico, was
killed by an improvised explosive
device in one of Baghdad’s most
violent neighborhoods April 3.  

Sergeant Griffin was serving a
one-year deployment training the
Iraqi police. His goals were to make
Iraq a safer place, and ensure the
sacrifices made by thousands of mil-
itary members in Iraq were not made
in vain; to help create a free and
democratic nation in the aftermath of
Saddam Hussein’s rule of oppres-
sion.  

He believed in these goals, and he
believed in his brothers and sisters
assigned to his squad.  

No one who deploys to
Operations Iraqi or Enduring
Freedom wants to consider that lives
lost, injuries suffered, or their per-
sonal sacrifices are in vain.  We want
to see the people of Iraq and

Afghanistan emerge from this strug-
gle as a free and prosperous nation.  

We hope, years from now, the sac-
rifices of our fellow Airmen,
Soldiers, Sailors and Marines will
have contributed to helping these
two countries join the company of
nations such as Korea, Japan and
Germany, which have emerged from
years of war and struggle to become
prosperous and free — thanks to the
sacrifices and courage of American
servicemembers.  

In the meantime, it is hard to
envision this end state, and even
more confusing and frustrating to
witness the debate in America over
our commitment to the war we have
seen claim so many lives.

Those of us who have worked
with the Iraqi people know they are
good, hard-working people, torment-
ed by insurgents and terrorists with
an agenda not aimed at bettering Iraq
and its citizens — only the expan-
sion of their group’s power and

influence.  
Unfortunately, these long-suffer-

ing Iraqis have known nothing but a
life of oppression and terror.

This hit home for me personally
when, in 2005, my unit was perform-
ing a search in a farming village near
LSA Anaconda.  

I noticed the young children acted
just like my own children, playful
and full of life; yet their parents,
some who were younger than me,
looked like their lives were nothing
but sorrow and fear. Even the way
they stood and talked showed they
knew nothing of freedom or self-
respect.  They were good people,
simple farmers trying to make their
way in the world and raise their chil-
dren.  They desperately wanted a
more prosperous Iraq, full of oppor-
tunities for their children, but they
had trouble believing it was possible.  

The men and women of America’s
military are sacrificing their lives,
blood and sweat every day in Iraq,

hoping to one day bring a new reali-
ty to its people.  

To Sergeant Griffin’s wife and
son, the Iraq war will never be worth 
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n By Lt. Col. Gregory Reese n 51st Security Forces Squadron commander

Our sacr ifices are not made in v ain

“Caring begins with
our teammates and fel-
low Airmen. We have
invested valuable time
and limited resources on
every Air Force member
— civilian, enlisted and
officer. 

In today’s challenging
times everyone 
matters... everyone!” 

Chief Master Sgt.
of the Air Force

Rodney McKinley

See SACRIFICES, page 4

The Enlisted Perspective:

Caring is free

See CARING , page 4

Lt. Col. Gregory Reese
51st Security Forces Squadron 

commander
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Mustang briefs
Multicultural fair

8 The Osan Multicultural Committee seeks volunteers to
participate in a cultural performance during a multicultural fair 
June 14. The performance is designed to highlight various
expressions of art such as song and dance from cultures
around the world. 

A stage and sound system will be provided for the per-
formance. Volunteers must provide any additional equipment,
a brief description of the performance and its historical con-
text. For more information, call Staff Sgt. Shobha Parker at
784-8044.

8 Individuals and teams are needed to  compete in a "food
challenge" event.

A panel of judges will select the winning dish from a vari-
ety of ethnic foods.

Judging will be based on taste, appearance and originality. 
Booster clubs are welcome to enter the competition and sell

various ethnic foods at the fair. 
For more information, call Master Sgt. Toby Dunlap at 784-

1348.
8 Volunteers are needed to participate in a fashion show.
The fashion show is designed to highlight various tradi-

tional clothing from cultures around the world. 

Volunteers must provide their own clothing, a brief descrip-
tion of the clothing and its historical context. 

For more information, call Staff Sgt. Lashundra Nesmith at
784-8826/4513 or Senior Airman Jacquline Filbeck at 
784-4715.

CPR classes
The American Red Cross Community CPR and first aid

class is April 22 and 24 from 5:30 to 8:30 p.m., in Bldg. 924. 
Cost is $35 and includes comprehensive manual and cer-

tificate. For more information, call 784-1855/4552.

CCAF graduation
The education office will host its first Consolidated

Graduation Recognition Ceremony in conjunction with the
Spring CCAF graduation ceremony April 30. 

The ceremony is open to all individuals who have graduat-
ed or will graduate from any college during the period May
2007 to April 2008. Associates, bachelors, masters, doctorate. 

Contact the education office at 784-4220 or at
51MSS.DPE@osan.af.milfor more information. 

Spiritual heritage trip
The Osan Protestant Parish is sponsoring a spiritual her-

itage trip to Yoido Church and Prayer Mountain Retreat Center
May 4 from 6:45 a.m. to 7 p.m.

The trip will include a service with communion, lunch and
visit to the Prayer Mountain Retreat Center near the DMZ.
Deadline to sign-up is noon, April 28.

Email kelly.watts@osan.af.mil, or call 784-5000 for more
information.

Volunteer Opportunity
Volunteers are needed to help plan events for Asian Pacific

American Heritage Month, which begins May 1. Individuals
interested in volunteering or planning an event should contact
Master Sgt. Chris Moore at 784-4848.

Storage tank signs
All storage tanks on base require metal or laminated paper-

signs to beposted on or near the tank. For more details on what
information should be on the signs, contact David Moysey at
784-8973.

If you would like to submit a Mustang brief, email
MigAlleyFlyer@osan.af.mil

Nine Airmen receive
nonjudicial punishment

The following Airmen received nonjudi-
cal punishment during the month of
March:

8 A staff sergeant from the 51st
Aircraft Maintenance Squadron received
NJP for dereliction in the performance of
his duties by withdrawing money from the
ATM with his Bank of America
Government Travel card totaling $440. 

His punishment consisted of a suspend-
ed reduction to the grade of E-4, forfeiture
of$220 for two months with one month sus-
pended, and reprimand.

8 A master sergeant from the 51st
Civil Engineer Squadron received
NJPfor failure to obey a lawful gen-
eral regulation by failing to comply
with the pre-marital requirements prior to
marrying a non-U.S citizen.

His punishment consisted of a
suspended reduction to the
grade of E-6, 14 days extra
duty, and reprimand.

8 A master sergeant
assigned to the 51st
Logistics Readiness
Squadron received NJP
for making a false official statement and
DUI. 

His punishment consisted of a reduction
to the grade of E-6 and a reprimand.

8 A technical sergeant assigned to the
51st Mission Support Group received NJP
for being disrespectful towards a senior
commissioned

officer. Her punishment consisted of a
reduction to the grade of E-5 and repri-
mand.

8 A master sergeant from the 51st
Maintenance Squadron received NJPfor
fleeing apprehension and drunk and disor-
derly conduct. 

His punishment consisted of a suspend-
ed reduction to the grade of E-6, forfeiture
of $1,621 pay per month for two months
with one month suspended, restriction to
base for 60 days, restriction from all estab-

lishments that serve alcohol for 60 days,
and a reprimand.

8 A technical sergeant from the 51st
Services Squadron received NJPfor dere-
liction in the performance of his duties by
providing alcohol to Airmen under the legal
drinking age and by failing to stop Airmen
under the legal drinking age from consum-
ing alcohol. 

His punishment consisted of a suspend-
ed reduction to the grade of E-5, suspended
forfeiture of $400 for two months, restric-

tion to base for 30 days, restriction
from entering establishments

that serve or sell alcoholic
beverages for 30 days,

and 30 days extra
duty.

8 An airman
first class from the

51st SVS received NJP
for failure to obey

a lawful regula-
tion by consum-
ing alcohol bev-
erages while
under the legal
drinking age. 

Her punishment consisted of a suspend-
ed reduction to the grade of E-2, restriction
to base for 30 days, restriction from enter-
ing establishments that serve or sell alco-
holic beverages for 30 days, and 30 days
extra duty.

8 An airman first class from the 51st
SVS received NJPfor failure to obey a law-
ful regulation by consuming alcohol while
under the legal drinking age.

Her punishment consisted of restriction
to base for 20 days, restriction from enter-
ing establishments that serve or sell alco-
holic beverages for 20 days, and 20 days
extra duty. 

8 An airman first class assigned to the
51st Communications Squadron received
NJPfor making a false official statement. 

His punishment consisted of reduction
to the grade of E-2.

Putting down roots

Photo by SeniorAirman Christopher Boitz

Col. Jon Norman, 51st Fighter Wing commander, helps a group of fellow Mustangs plant a
Korean Pine Tree April 4 during a tree planting ceremony in honor of Earth Day/Arbor Day.
Volunteers clean-up crews also clean a nearby park; the local shopping mall outside the main
gate and from the Main Gate to Doolittle to base exchange in support of Earth Day/Arbor Day
celebrations. 

Osan recycles: sort it, bag it and drop it
8 Recyclables MUSTbe in a 

see-through plastic bag

8 Don’t mix non-recyclable 

material 

8 Empty and rinse bottles, 

jars and cans

8 Place bagged recyclables 

in recycling dumpsters

8 Family housing residents 

should drop bagged 

recyclables in trash chutes
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PACAF command chief visits Osan

Left: Staff Sgt. Daniel Joseph, (right), 51st
Services Squadron, discusses construction
details with Chief Master Sgt. Anthony Bishop,
Pacific Air Forces command chief, during the
chief's tour of new Community Activities
Center April 4. The Community Activities
Center is scheduled to open in July. 

Right: Chief Master Sgt. Anthony Bishop,
(left), Pacific Air Forces command chief,
speaks with Master Sgt. Antonio Smith at the
base chapel during the chief's visit April 4.

Photos by SeniorAirman Christopher Boitz

Celebrating unity thr ough diversity

By Staff Sgt. Candy Knight
51st Fighter Wing Public Affairs

Today’s Air Force prides itself on
having the best Airmen in the world
— Airmen who come from all
walks of life and cultures to
create the best air and space
force on the planet. 

Harnessing those differences
to foster acceptance, tolerance,
understanding and awareness is
one of the goals of Osan’s first
multicultural committee.

One of the ways the committee is rec-
ognizing the many cultures on Osan is by sponsor-
ing a multicultural fair, scheduled for June 14. 

The committee is seeking volunteers to partici-
pate in the various events and activities being
planned for the fair.

“It’ s important to have a multicultural committee
established at Osan to recognize the many achieve-
ments and contributions of all cultures,” said Master
Sgt. Chris Moore, 51st Fighter Wing Equal
Opportunity Office and committee member.
“Special observances are an integral part of the
Department of Defense and American society.
Recognizing and learning about different cultures

helps increase unit effectiveness and cohesion.”
Although there are many different

special observance committees on
base, Sergeant Moore stated that
it is not the goal of the multicul-
tural committee to eliminate
any of the events or contribu-

tions other special observance
committees provide.

“The reason the multicultural
committee is sponsoring a fair

is so that, just for one day, mem-
bers of Team Osan can bring all of those

contributions and achievements together through an
educational method,” he said.

Individuals interested in becoming a part of the
committee or volunteering for the multicultural fair
can contact Sergeant Moore at 784-4848.

Multicultural committee
fosters understanding
through awareness

CARING , from page 2

mentorship and guidance - leadership -
will help navigate them toward a
rewarding and productive career path. 

Care for your family and other
Airmen’s families. 

Our Air Force families care for us
by providing the inspiration, comfort
and support we need to keep us
focused on the mission. 

These families make frequent per-
manent change of station moves; deal
with unpredictable work and deploy-
ment schedules; bear our absence dur-
ing birthdays, anniversaries and holi-
days as they stand alongside us in self-
less sacrifice. We should go above and
beyond in our care of them to demon-
strate our understanding and apprecia-
tion for their unwavering dedication. 

We need to care for our bases -
both home station and deployed. We
fly and fight from our bases, so we
must keep them operating smoothly to
ensure mission success. We do this by
making our bases safe, efficient and
presentable. 

By taking the time to do things like
removing the ice and snow from in
front of facilities or turning the lights
out or computer monitor off when we
leave the office at the end of the day,
we show we care about saving the Air
Force money that could be better spent
on installation improvements and
other mission essential areas. 

This type of caring equates to safe-
guarding resources and making sure
we remain combat ready. 

Sometimes caring about our work
and living environment is as simple as
picking up a piece of trash on the side-
walk or, even more importantly, chas-
ing down debris blowing by on the
flightline. 

Caring about each other means car-
ing about our health. Airmen are all
required to maintain physical fitness
standards. We should already be par-
ticipating in a regular exercise regi-
men, so it should not cost us anything
to pair up with a teammate who may
be struggling to overcome a plateau in
their fitness routine. 

Oftentimes our wingmen may need
a pacer to improve their run time, or
maybe a little encouragement to bust
out those extra push-ups or crunches. 

Your kind attention to the healthy
lifestyle of a fellow warrior could
mean the difference of a pass or fail

score on a fitness assessment, or life
or death on the battlefield. 

Airmen and their families have
come to expect a high quality of life at
our bases, and rightfully so. Our Air
Force has invested heavily in quality
of life improvements for decades
because we know these standards are
important to our people and the suc-
cess of the mission. 

Attaining this quality of care at our
bases could simply mean providing
that extra bit of customer service when
the family of one of our deployed
Airmen arrives to ask for something
out of the ordinary because they don’t
know “how things are done in the Air
Force.” 

Maintaining our high quality of life
could mean acquiring a paint brush
and a bucket of paint at the self-help
store and sprucing up your base hous-
ing living room or the squadron break
room. 

These basic improvements and
maintenance will go a long way
toward presenting our Air Force pride
to our families, the American public
and to each other. 

Care for your Air Force. We should
all make every day count by giving
100 percent effort all the time - our
nation expects no less. 

Care for your mission; put the
maximum effort into your work as
though someone’s life depended on it,
because in many of our duties some-
one’s life does depend on our actions. 

Being an American Airman is a
profession, not a job. It’s up to each
and every one of us to dedicate our-
selves to the protection of our home-
land, its people, interests and ideals. 

Care for your nation, she depends
on you. 

Care for the freedoms we protect,
and remember that other Americans
have paid the ultimate price to pre-
serve it for you. 

We will continue down this path of
fleet modernization, infrastructure
improvement, force-shaping and
rolling out smart operation processes
to put increased value to our mission
and actions. 

In the midst of all these challenges,
its important to remember that every-
thing we do starts with caring — and
true caring is free. 

what they have lost. However, as his comrades in
arms, we can not let his sacrifice or those of the
thousands of others who served and died in Iraq be
in vain. We owe it to those who have already paid
a heavy price to keep working with all of our skill
and courage to make a difference. 

Even if your contribution seems to be a small
one, it makes a difference.  

Recently, Gen. David Patraeus, commander of
Multinational Force Iraq, said the progress in Iraq
is “fragile but reversible.”  

Let’s make sure our next opportunity to make a
difference in the heart of even one Iraqi or Afghani
is taken.  

Let’s also make sure the sacrifices of our broth-
ers and sisters go toward making the world a better
and more peaceful place for our children, as well
as the sons and daughters of Iraq. 

SACRIFICES , from page 2 Did you know ...
All military and civilian personnel must 

comply in spirit and letter with the Secretary of
Defense’s principles of public information and

Air Force “full disclosure/minimum delay”
standards, thereby assuring commanders and

public affairs staffs of rapid, accurate and con-
tinuous flow of information to the public.

Personnel must:
8 present Air Force information 

professionally, simply and honestly
8 be accurate, prompt and factual

8 confine the information to field of expertise
8 avoid the hypothetical and speculative

8 reflect Air Force policy
Unfavorable information must not be classified
or withheld simply to avoid criticism of the Air

Force. For more information, call the 51st
Fighter Wing Public Affairs Office 

at 784-4044.

Base Honor Guard seeking sharp Airmen

The Osan Base Honor
Guard is looking for
sharp, dedicated and
professional Airmen
who are interested in
becoming a members

of the base
honor guard.
No prior experi-

ence is required.
For more informa-

tion, contact Tech. Sgt
Edward Sarmiento at

784-8495.
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The staff of the MiG Alley Flyer want to know what

you think of this edition, as well as previous edi-

tions. Email your comments, suggestions or ques-

tions to MigAlleyFlyer@osan.af.mil.

We want to know what you think!!!

Let the folks back home know 

about that new promotion and other 

achievements in your career. 

The hometown news release is designed to get the

stories of Osan Airmen's achievements back to

their hometown. 

Airmen wishing to fill out a 

hometown news release form should visit:
https://hnforms.afnews.af.mil:8443/lfserver/OSANAB51FW

Let your hometown join in on your success

Intramural volleyball standings Upcoming games

51st LRS 4 0 1.000 Won 4 8 4 ___

51st CS 3 0 1.000 Won 3 6 0 0.5

25th FS 2 0 1.000 Won 2 4 0 1.0

KVC 2 3 0 1.000 Won 3 6 0 0.5

51 MDG 3 1 .750 Won 1 7 3 1.0

51st CES 3 1 .750 Won 3 7 3 1.0

51st MOS 2 1 .667 Lost 1 4 2 1.5

607th
ACOMS

2 2 .500 Won 2 6 5 2.0

KVC 1 2 2 .500 Lost 2 5 6 2.0

51st CPTS 1 1 .500 Won 1 0 2 2.0

35th ADA 1 2 .333 Lost 2 2 5 2.5

73st AMS 1 3 .250 Lost 1 4 7 3.0

51st MUNS 1 3 .250 Lost 3 3 7 3.0

607th AOC 0 4 .000 Lost 4 3 8 4.0

51st SVS 0 3 .000 Lost 3 1 6 3.5

51st DS 0 3 .000 Lost 3 0 4 3.5

51st MSS 0 2 .000 Lost 2 0 4 3.0

Team Won Loss Win % Str eak RF RA GB April 21
6 p.m. - 51st MUNS vs. 731st AMS

7 p.m. - 51st LRS vs. 51st MOS
8 p.m. - KVC 2 vs. 51st CES

9 p.m. - 51st MDG vs. 607th AOC

April 22
6 p.m. - 35th ADA vs. 25th FS
7 p.m. - 51st CS vs. 51st MSS
8 p.m. - KVC 1 vs. 51st SVS

9 p.m. -51st CPTS vs. 51st DS

April 23
6 p.m. - 607th ACOMS vs. 51st MDG

7 p.m. - 731st AMS vs. 51st LRS
8 p.m. - 607th AOC vs. 51st MUNS

9 p.m. - 51st MOS vs. KVC 2

April 24
6 p.m. - 51st MSS vs. 51st CPTS
7 p.m. - 51st DS vs. 35th ADA
8 p.m. - 51st SVS vs. 51st CS
9 p.m. - 25th FS vs. KVC 1

All games take place at Fitness Center. 
Schedule is subject to change.

For up-to-date information, 
contact Staff Sgt. Emma Hicks at 784-

4467.

An Osan Multi-Cultural Committee meeting is scheduled for 

4 p.m., Tuesday in the 51st Mission Support Group conference

room in Bldg. 1097. 

The meetingwill include a discussion of a 

multi-cultural fair set for June 14. 

For moreinformation about the committee, call 

Capt. Jay Kim at 784-5698 or 

Master Sgt. Christopher Moore at 784-4040.

Multi-cultural committee meeting Setting the record
STRAIGHT

The 51st Fighter Wing
Public Af fairs’ Straight
Talk Line provides base
personnel with an
authoritative point of
contact for current, accurate information
about  the status of any disturbance and the
command's actions. 

In the event of a disturbance or major inci-
dent at Osan,  call 784-4811 to receive the
most current releasable information.


