
By Staff Sgt. Candy Knight
51st Fighter Wing Public Affairs 

After months of planning and preparation, the
51st Fighter Wing’s Unit Compliance Inspection
comes to an end today.

The week-long inspection by Pacific Air
Forces, which began Monday, is designed to
assess fundamental compliance and unit mission
performance activities that are required by law
and governing directives, including federal and
host-nation laws, policies, DoD, Air Force, and
PACAF directives.

Areas of inspection include all major function-
al areas of the base, such as operations security
forces, civil engineering, maintenance and servic-
es.

In addition to assessing units compliance with
governing directives, a key aspect to the inspec-
tion was the emergency management exercise,
conducted Wednesday. 

This exercise evaluated the wing’s ability to
execute the Comprehensive Emergency
Management Plan 10-2 in response to a crisis sit-
uation.

Due to the scope of this exercise, base leader-
ship stressed that the EME was an installation
response, not just a 51st FWresponse.

All personnel with access to the base, whether
51st FW, 7th Air Force, Korean civilians, U.S.
civilians or family members, were expected to
respond to any exercise input with a huge sense of
urgency.

UCIs are conducted every two years and are
mandated by Air Force directive. 

During the last UCI in 2006, the base received
an overall rating of “excellent.”

The results from the 2008 UCI will be
announced Tuesday.
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UCI concludes today

Chief Master Sgt. Roy Nelson, 51st Civil Engineer Squadron fire chief, conducts an in-brief as the incident commander dur-
ing an emergency management exercise April 23. The EME was conducted in conjunction with a base-wide Unit Compliance
Inspection. The UCI is conducted to ensure Air Force standards are met on each AF installation. 

Photo by Staff Sgt. Lakisha Croley

Housing Web site fully functioning

By SeniorMaster Sgt. Matt Proietti
Secretary of the Air Force Public Affairs

WASHINGT ON — A free Department of Defense-

sponsored housing referral Web site is fully operational for

Air Force members and civilian employees looking for

homes in the continental U.S. 

The Automated Housing Referral Network at

www.ahrn.comcontains listings for: 

8 Off-base rentals 

8 On-base military housing 

8 Shared rentals 

8 Temporary lodging 

8 Homes being sold by military members 

“The system is designed to help customers find new

homes faster,” said Judith Teague, housing program manag-

er at the Air Force’s Office of the Civil Engineer. 

“It does this,” she said, “by including detailed descrip-

tions of homes, pictures and maps.” 

The network also allows military members to send mes-

sages and place free advertisements to sell or rent a home. 

SeeHOUSING, page 3

51st MDG earns ‘Excellent’ rating during HSI inspection

By Staff Sgt. Candy Knight
51st Fighter Wing Public Affairs

The 51st Medical Group recently earned an “excellent”
rating during the Air Force Inspection Agency’s Hospital
Service Inspection, held April 14 to 18. 

The HSI assesses Air Force Medical Service programs
and processes to provide senior leadership with accurate
data upon which to base policy decisions. 

It also evaluates the ability of medical units to fulfill
their peacetime and wartime missions, to include evalua-
tion of medical care and the support of the host wing’s mis-
sion. 

In conjunction with the HSI, the 51st MDG was also
inspected by the Joint Commission on Accreditation of
Healthcare Organizations and renewed the hospital’s
accreditation for an additional three years.

An independent, not-for-profit organization, the Joint
Commission is the U.S. predominant standards-setting and
accrediting body for health care. Joint Commission stan-
dards address the organization’s level of performance in
key functional areas, such as patient rights, patient treat-
ment and infection control. 
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By Lt. Col. Brian Schooley
35th Mission Support Squadron commander

MISAWA AIR BASE, Japan
— When I was going through
Officer Training School, my flight
commander told us that every day
was a parade.

People were watching us.
They were judging us. 
They were expecting us to

always be sharp and focused. Any
breach of protocol or breakdown
in discipline would be noticed,
and from which perceptions could
be drawn concerning our charac-
ter, potential and worthiness.

He was right. Every day did
seem like a parade. 

With close to 24 years in the
Air Force under my belt, I have
discovered “every day parades”
are not solely owned by basic
training, commissioning programs

and professional military educa-
tion. 

Our actions, attitudes and
behaviors are constantly under
review — whether you are the
lowest ranking member of your
squadron or the commander. 

What you say and do, as well
as the manner in which you carry
yourself, speaks volumes to those
around you — up and down the
chain. 

It may not always be the mes-
sage you want transmitted.

Again, any breach of protocol
or breakdown in discipline is usu-
ally noticed. On the other hand,
so too, is excellence. 

When I was a young airman
first class at my first duty assign-
ment in Guam, I worked in out-
bound assignments. It was a job I
loved. 

Every two months, I would
give mass assignment briefings to
several hundred people. 

Providing these members all
the needed information and help-
ing them get their permanent
change of station orders quickly
was my mission, and based on

feedback, I was doing pretty well.
I was motivated. I was confi-

dent, and I was a hard worker.
Based on further feedback, I also
learned I was cocky. 

That was certainly not a per-
ception I wanted to broadcast to
those around me.

My first mentor in the Air
Force sat me down and gave me a
lesson on humility. 

He said there was a fine line
between confidence and arro-
gance. 

Before I stepped too far over
that line, he said I needed to fine
tune my behavior; not necessarily
my work ethic. 

People were watching. 
The parade has never stopped

since. 
Perceptions are drawn from my

words, my facial expressions, the
tone or length of my e-mails,
even how fast or slow I am walk-
ing. I don’t own those perceptions
— I can only help shape them.
The same is true for you. 

Simply being aware people are
watching is a good start. 

Your words, actions and behav-
iors make significant impressions
on those around you — even
when you don’t know they’re
looking. 

Yes, every day is a parade.

Every day is 
a parade

“Our actions, attitudes and behaviors are
constantly under review — 

whether you are the lowest ranking 
member of your squadron 

or the commander.”

– Lt. Col. Brian Schooley
35th Mission Support Squadron commander

The difference between a boss and a leader... 
Mentor ing

I have to say the best leader I ever knew is
stationed here, with me, at this assignment.  

He is a tall, semi-intimidating person, with
one thing on his mind — leading Airmen to
accomplish the mission!  

He has given me a lot to think about and
it’ s only proper that I try to articulate that to
you.  

Throughout my career, I’ve had the pleas-
ure of knowing a multitude of supervisors.
Some were bosses, some were leaders.  

So what’s the difference? 
Bosses are mean, sometimes evil creatures,

who bark orders without giving direction.   
They come in to work when they want to.  
They say things like “do as I say, not as I

do,” and they do just enough to get through
the day. 

They become presidents of organizations
simply to fill a “block” on their resume and
don’t care to do a good job.  

They are your top volunteer, but the lowest
on actually attending the activity. 

I think you get the picture.  

I’ve been supervised by my share of these
so-called “leaders,” and they eventually go
somewhere else and make somebody else’s
life miserable.  

On the other hand, leaders mentor their
people constantly.  

They give you feedback, even when you
don’t think you need it.  

They yell at you, even, though you’re beat-
ing yourself up inside when you made a mis-
take. 

However, at the same time, they’re also
there to pick you up, brush you off and help
you stand tall.  

The building blocks of a leader are so
dynamic, there is no way it can be totally
described in this short article, but it starts
with mentoring — taking the misguided or
rusty Airman and showing him/her what it
takes to lead.  

To become a leader, you should use the
tools and leadership techniques the Air Force
spent so much money to teach you.  

Also, seek professional education, and take

an Airman with you to do the same.  
Go to meetings, such as the Air Force

Sergeants Association, Top 3, 5/6 Clubs or
your local Airman council, and encourage
Airmen to raise their hands when volunteers
are needed.  

A mentor doesn’t let them tread water on
their own.  Follow through and ask them if
they need help from time to time. 

Don’t let them fail. Show them success and
what it feels like to be a leader.  

Chances are they will take it with them for
the rest of their life.

So what is the difference between a boss
and a leader?  

Given our core values, you need to have a
professional drive to provide a positive expe-
rience to our Airmen.  

Read Heirpowerby Chief Master Sgt.
(retired) Bob Vasquez. 

The book is free to read or distribute from
his web site, http://heirpower.com/, and is on
the Air University reading list. 

This is my mentoring gift to you.

n By Senior Master Sgt. Kevin W agner  n 5th Reconnaissance Squadron
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Mustang briefs
Holiday observances 

All Korean civilian employees will observe Thursday as
Labor Day and May 5 as Children's Day. These are legal holi-
days for Korean National civilian employees.  

Those Korean civilian employees scheduled to work will be
paid holiday premium pay.  

All others will be released from duty without charge to leave
or loss of pay. If the holiday falls on an employee's non-work
day, no substitute day will be granted.  

For more information, contact Mr. Kim, Song Won or Ms.
Kim, Son I at 784-4434/8177. 

Multicultural committee
Booster club representatives are invited to attend the next

Osan MultiCultural Committee meeting at 4 p.m. Tuesday in the
51st Fighter Wing conference room in Bldg. 1097. 

The meeting will include a discussion on "Iron Chef" style
competition at a multicultural fair set for June 14.

Booster clubs can enter the competition and sell samples of
their entry for a profit. 

For more information about the meeting, call Capt. Jay Kim
at 784-5698 or Master Sgt. Christopher Moore at 784-4040.

Spiritual heritage trip
The Osan Protestant Parish is sponsoring a spiritual her-

itage trip to Yoido Church and Prayer Mountain Retreat Center
May 4 from 6:45 a.m. to 7 p.m.

The trip will include a service with communion, lunch and
visit to the Prayer Mountain Retreat Center near the DMZ. 

Deadline to sign-up is noon, Monday.
Email kelly.watts@osan.af.mil, or call 784-5000 for more

information.

Volunteer opportunity
Volunteers are needed to help plan events for Asian Pacific

American Heritage Month, which begins Thursday. 
Individuals interested in volunteering or planning an event

should contact Master Sgt. Chris Moore at 784-4848.

AFSA
The Osan Air Force Sergeants Association, Chapter 1556,

meets May 8 at 4 p.m., in Sneaker's Lounge at the Mustang
Club. Active duty, Guard, Reserve servicemembers and retirees
are welcome to attend. For more information, call Senior Master
Sgt. Samer Alkhoury at 784-6651. 

Storage tank signs
All storage tanks on base require metal or laminated paper

signs to be posted on or near the tank. 
For more details on what information should be on the

signs, contact David Moysey at 784-8973.

Honor Guard 
The Osan Base Honor Guard is looking for sharp, 

dedicated and professional Airmen who are interested in
becoming members of the base honor guard. 

For more information, contact Tech. Sgt Edward Sarmiento
at 784-8495.

Postal increase
Effective May 12, the cost of a first-class mail stamp will be

$0.42. Contact the post office for further information

If you would like to submit a Mustang brief, email
MigAlleyFlyer@osan.af.mil

Duty title: 
51st MDG executive officer and

51st MDG group practice manager
Hometown 

West Palm Beach, Fla.
Stationed at Osan for: 

10 months
Follow-on assignment:

Seymour-Johnson AFB, N.C.
Most rewarding job aspect:
Seeing immediate results

Goals: 
Finish Masters degree and SOS

Hobbies: 
Going to the gym, baking

What motivates my winning
attitude: 

Being naturally optimistic
Favorite TV show: 

The Office, Scrubs, House
Favorite movie: 

Shawshank Redemption
Favorite entertainer: 

Steve Martin, Morgan Freeman

Favorite sports team: 
51st MDG’s flag football team

Favorite food: 
Sushi, Filet Mignon,

Cheesecake
Favorite book: 

A Matter of Privacy, by H.R.
Silvastorm

People I admire most: 
My brother and sister-in-law

My best asset is: 
My enthusiasm

Best day of my life: 
The day I bought my first house

Pet peeve: 
Lousy drivers and not having

hot water
What I like most about Osan:
Steak at the Mustang Club
If I could change anything
about Osan, it would be:
The spiders and other creepy

crawlies that wander around

Airman of the Week

1st Lt. Ilisa Stillman
51st Medical Group

“Lieutenant Stillman stands out in her exceptional performance of two full-time equiva-
lent group-level jobs,” said Col. Vincent Michaud, 51st Medical Group commander. “Her

direct efforts led to the 51st MDG’s ‘excellent’rating during the Air Force Inspection
Agency’s Hospital Service Inspectionand recognition as the Air Force Medical Service
award winner of ‘Best Performing Primary Care Element in PACAF’ for 2007. She is a

consummate multi-tasker with relentless drive, energy and tenacity. She embodies the AF
core values of integrity, service before self and excellence in all she does.”

Want current news and information? Visit www.osan.af.mil

“You can be in Baghdad and at homes with
your spouse who is back in the U.S.,” said Ms.
Teague. 

The system has allowed the number of
direct moves to increase, in which families
move from their former home into a new one
without staying in temporary on-base facility
as was normal practice, she said.

Previously, nearly 80 percent of household
goods shipments were delivered to storage
facilities because military members had not
secured housing before their move. 

Housing office staff members at each base
approve property managers and ensure that
listings meet their standards. The Web site is
free for property managers to use. 

“Managers upload new listings them-
selves,” said Ms. Teague. “It makes the data
more up to date. One of the biggest complaints
(formerly) was properties (showing as avail-
able) had already been rented.” 

It is in use at 158 installations, including 68
Air Force continental U.S. locations. 

The network automatically computes a
user’s basic allowance for housing data and
responds with properties in that range plus or
minus 25 percent. 

The site has about 180,000 registered
users, with nearly 55,000 visiting the site in
March alone to view over 26,000 property list-
ings. 

The next goal is to have the site include
overseas listings, starting with homes in
Europe. 

The program is being tested at
Kaiserslautern Military Community, which
includes Ramstein Air Base. 

Lt. Gen. Kevin Sullivan, the Air Force’s
deputy chief of staff for logistics, installations
and mission support, said the system better
meets the needs of computer-savvy Airmen. 

“We weren’t being very good at keeping up
with the times,” said General Sullivan. “Most
of our customers use the Web a great deal
(and) with all of the deployments (people
face), house hunting trips are tough to sched-
ule. Spouses are disconnected — they’re not
together — so this meets their needs.” 

Jim English, a housing referral assistant at
Ellsworth Air Force Base, S.D., said the net-
work is easy to use and has become more pop-
ular. 

“It’ s pretty intuitive; it’s not too challeng-
ing to use,” he said. “As long as everyone’s
maintaining (the listings), it’s a pretty accurate
snapshot.” 

A related system, located at 
www.militarymovingstation.com, provides
military home buyers and sellers free real
estate counseling assistance with personal
advisers who have been screened by military
housing officials.

HOUSING: Easy to use Web site helping 
servicemembers, spouses find homes faster
Continued from page 1

Airmen rAirmen r eceive eceive 
nonjudicial punishmentnonjudicial punishment

51st Fighter Wing Legal Office

The following Airmen received nonjudi-
cal punishment in the week of April 14 to
18:

8 An airman first class assigned to
the 51st Security Forces Squadron
received NJPfor being drunk and inca-
pacitated to perform his duties, and for
being drunk and disorderly.  

His punishment consisted of a reduc-
tion to E-2, with reduction to E-1 sus-
pended, forfeiture $673 pay, restriction to
base for 45 days, restriction from alcohol
establishments for 45 days, 45 days extra
duty and a reprimand.

8 An airman first class assigned to
the 51st Security Forces Squadron
received NJPfor failure to obey a lawful
general order by consuming alcohol
while under the legal drinking age.  

His punishment consisted of reduction

to E-2, with reduction to E-1 suspended,

restriction to base for 30 days, restriction

from alcohol establishments for 30 days,

30 days extra duty and a reprimand.

8 An airman first class from the 51st

Security Forces Squadron received NJP

for misbehavior of sentinel by leaving his

post without proper changeover. 

His punishment consisted of reduction

to E-2 and a reprimand.

8 A staff sergeant assigned to the

604th Air Support Operations Squadron

received NJPfor being disrespectful to a

superior commissioned officer and for

failure to obey a lawful order.  

His punishment consisted of a sus-

pended reduction to E-4, forfeiture of

$300 pay per month for two months and a

reprimand.
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The Midas Touch

Senior Airman Dennis Bermel, 51st Dental Squadron lab technician,
uses a blow torch to liquefy gold April 22. The gold is then poured into
a stone molding and will be used as a cast. This is the first stage of a
two-day process to create a single cast which will be used on a dental
patient. 

Left: Airman Bermel sand-
blasts all of the stone and

oxides off a molding April 22. 
This is the second step of the

procedure.

Photos by Staff Sgt. Lakisha Croley

This is a gold cast as it would appear in its
completed form. The two-day gold cast making
process included melting the gold down, plac-
ing it in a stone molding, then sand blasting it
to remove all stone and oxides from the mold. 

This is a gold cast recently removed from a stone mold-
ing and sand blasting procedure. The process is done
to remove all stone and oxides.

In compliance

Top left: Weapons team members from the 36th Fighter Squadron complete the final steps during their monthly required
proficiency load certification April 21. Other required tasks include initial certifications and a semi-annual evaluation.
(Photo by Staff Sgt. Lakisha Croley)

Top right: Staff Sgt. Emmanuel Oloyede and Staff Sgt. Rebecca Tongen, perform an operations check on the APD 2000, as
part of the Unit Compliance Inspection exercise held April 23. The APD 2000 checks for chemicals and gamma radiation in
the air. Both sergeants are assigned to the 51st Civil Engineering Squadron's, Readiness and Emergency Management.
(Photo by Staff Sgt. Scottie T. McCord)

Left: Team Osan fire fighters performs an egress exercise on 25th Aircraft Maintenance Unit member during the 51st
Fighter Wing's Unit Compliance Inspection April 21. The UCI is conducted to ensure each Air Force base is in compliance
with Air Force standards and directives. (Photo by Staff Sgt. Lakisha Croley)
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The staff of the MiG Alley Flyer want to know what

you think of this edition, as well as previous editions.

Email your comments, suggestions or questions to

MigAlleyFlyer@osan.af.mil.

We want to know what you think!!!

Let the folks back home know 

about that new promotion and other 

achievements in your career. 

The hometown news release is designed to get

the stories of Osan Airmen's achievements back

to their hometown. Airmen wishing to fill out a 

hometown news release form should visit:
https://hnforms.afnews.af.mil:8443/lfserver/OSANAB51FW

Let your hometown join in on your success

Setting the record STRAIGHT
The 51st Fighter Wing Public

Af fairs’ Straight Talk Line provides

base personnel with an authoritative

point of contact for current, accurate

information about  

the status of any disturbance 

and the command's actions. 

In the event of a disturbance or

major incident at Osan, call 784-4811

to receive the most current 

releasable information.

The 51st Fighter Wing Public Affairs office
is here to tell the Air Force story, but we can’t

do it without the help of Team Osan. 
If you or your unit have done something 

interesting, let us know.
Also, if you enjoy writing or photography,

the public affairs office is always
willing to take submissions 

For more information, call 784-4044 or
send an e-mail to MigAlleyFlyer@osan.af.mil

Share your story

Members of the 51st Security Forces Squadron softball team pose with the first place trophy after winning
the Pre-Season One-Pitch softball tournament held April 19 at the Osan softball field. The 51st Munitions
Squadron earned second place.

Courtesy photo

51st SFS takes first place in softball tourney
Intramural volleyball continues 

Schedule of games
Monday
6 p.m. - KVC 2 vs. 731st AMS

7 p.m. - 51st MUNS vs. 607th ACOMS

8 p.m. - 51st LRS vs. 607th AOC

9 p.m. - 51st CES vs. 51st MOS

Tuesday
6 p.m. - 51st DS vs 25th FS
7 p.m. - 51st CS vs. KVC 1 
8 p.m. -  35th ADA vs. 51st MSS
9 p.m. -  51st CPTS vs. 551st SVS

Wednesday
6 p.m. -  607th  ACOMS vs.  51st  LRS

7p.m. -  607th AOC vs KVC 2
8 p.m. - 731st AMS vs. 51st CES
9 p.m. - 51st MDG vs. 51st MUNS

Thursday

6 p.m. - 51st CES vs. 607th AOC

7 p.m. - 51st LRS vs. 51st MDG

8 p.m. - KVC 2 vs. 607th ACOMS

9 p.m. - 51st MOS vs. 731st AMS

Schedule is subject to change. 

For up-to-date information, call

784-4467. 

Air Force Print News

GREELEY, Colo. -- Trailing 8-0 after the third
inning, Air Force Academy baseball rallied to an
improbable 13-12 win over Northern Colorado April
20 at Jackson Field in Greeley, Colo. The win
improves the Falcons to 13-24 on the season and
drops the Bears to 14-24. 

Northern Colorado scored eight runs in the third
inning to jump ahead with the big lead. The Falcons
began their comeback with three runs in the fourth to
cut it to 8-3. The Bears responded with a run in the
fourth as well before AFA closed the gap significant-
ly with a five-run sixth to make the score 9-8 UNC. 

The Falcons put up four runs in the seventh and
jumped ahead 12-8. Air Force was not done, adding
an insurance run in the eighth that would prove to be
significant as Northern Colorado rallied with three
runs in the eighth. 

Reliever Alex Truesdale then shut the door on
UNC in the ninth, retiring all three batters faced to
pick up his first-career save. David Miller (2-3)
earned the win with 4.1 innings of solid relief. Falcon
starter Michael Ruvolo pitched three-plus innings,

running into trouble in the third and Brad Pingel also
saw action in relief. 

Reliever Sean Peery (2-3) took the loss for UNC.
Northern Colorado starter Jon Klausing went 5.2
innings, striking out eight, but allowing eight runs. 

The Falcons had big days from shortstop K.J.
Randhawa and third baseman Vai Schierholtz.
Randhawa was 3-for-6 with two RBI and Schierholtz
was 3-for-5 with four RBIs, including the game-win-
ner in the eighth. 

Freshman outfielder Tytus Moss also had a solid
game for the Falcons. Moss went 2-for-3 with two
walks, two stolen bases and three runs scored, includ-
ing the game-winning run. Addison Gentry and
Daniel Walker had two hits apiece with Walker scor-
ing two runs and hitting his sixth triple of the season.
Josh Meents had two RBIs and two runs scored and
Jeff Abt scored two runs off the bench. 

Kevin Sandberg led the was for UNC, which had
13 hits as a team. Sandberg went 4-for-5 with three
RBIs and highlighted the eighth inning with a two-
run homer. 

The Falcons return to action Thursday, hosting
BYU in the first of a three-game set.

Air Force rallies from 8-0 deficit to defeat Northern Colorado

Combat control students maneuver the “teamwork log” during a “monster mash” event of the com-
bat control school field training exercise at Fort Bragg, N.C. The monster mash is an endurance
event to build individual stamina and encourage teamwork.

Photo by MasterSgt. Scott Reed 

Heave-ho!


