
By Staff Sgt. Candy Knight
51st Fighter Wing Public Affairs

After months of preparation, making sure
every “i” was dotted and every “t” was
crossed, the 51st Fighter Wing’s 2008 Unit
Compliance Inspection officially ended
Tuesday, as members of the Pacific Air Forces
Inspector General team announced the results. 

How well did the Mustangs do? 
In a word: “EXCELLENT ”
In addition to the overall rating, several pro-

grams earned the distinction of “best seen to
date.” 

Furthermore, the wing continued to show-
case their skills by quickly responding during
the emergency management exercise.

Both the wing’s response and the exercise
evaluation teams were given an “excellent”
rating. 

Col. Jon Norman, 51st Fighter Wing com-

mander, said the results of the inspection vali-
dated that the Mustangs are “ready to fight
tonight.”

“I am incredibly proud of everyone,” he
said. “The IG gave us a thorough look and
made sure we were doing everything right.”

As a “thank you” for  doing an excellent job,
the colonel deemed today as a down day. 

“Your efforts have not gone unnoticed,” he
said. “You earned it and you deserve it.”

The MiG Alley Flyer is offering Team Osan 

members an opportunity to have a special Mother's

Day message to their loved ones published in the

May 9 edition of the MiG Alley Flyer, and on the

Osan public Web site.If you would like to partici-

pate, email your message to

MigAlleyFlyer@osan.af.mil.
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MotherMother ’’ s Day messagess Day messages

A JOB A JOB WELL DONEWELL DONE
51st FWearns
“Excellent”
during UCI

U.S. Air Force photo

Senior Airman Nathan Dowling, 51st MaintenaceSquadron, sands down a piece of equipment during the Unit Compliance
Inspection. The 51st Fighter Wing earned an overall rating of “excellent” for the UCI. The week-long inspection by Pacific
Air Forces began April 21 and was designed to assess fundamental compliance and unit mission performance activities that
are required by law and governing directives, including federal and host-nation laws, policies, DoD, Air Force, and PACAF
directives.

––– SeeUCI , page 4

The Main Gate is closed for road repairs
until 5 a.m., May 6.

Pedestrian traffic will not be effected 

Alternate Gate Access Points for vehicles:
n AFOC Gate – open 24/7 

n Doolittle Gate – open 24/7
Please stagger reporting times for 
duty to minimize traffic delays

Attention

Due to limited space, please limit messages to no more than 25
words. Deadline forsubmissions is 4:30 p.m., May 6.
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p.m., the Monday prior to the desired publication date. For weekend activities, notify the PA staff at least one week prior to the event. Submission does not guarantee publication. Correspondence may be sent to 51st FW/PA, UNIT 2067, APO AP 96278-
2067. For editorial, call public affairs at 784-4044; fax at 784-8434. This Air Force newsletter is an authorized publication for members of the U.S. military services overseas. Content of the MiG Alley Flyer are not necessarily the official view of, or
endorsed by, the U.S. Government, the Department of Defense or the Department of the Air Force. The editorial content is edited, prepared and provided by the public affairs office of the 51st Fighter Wing, Osan Air Base, Republic of Korea. 
All photographs are Air Force photographs unless otherwise indicated.

Editorial staf f: Col. Jon A. Norman, 51st Fighter Wing commander; Capt. John Ross,Public Affairs chief; SeniorMaster Sgt. Marvin Krause, Public Affairs superintendent; 
Tech. Sgt. Matt Summers, Base Public Affairs manager; Staff Sgt. Candy Knight, NCOIC, internal information/editor

By Michael W. Wynne and 
Gen. T. Michael Moseley   
Secretary of the Air Force and Air Force Chief of

Staff, respectively 

Airmen
The Secretary of Defense deliv-

ered an address at Maxwell Air
Force Base April 21 to the students
of our Air War College and Air
Command and Staff College. 

Initial press coverage of his
remarks misrepresented the tone and
content of his address. 

Whereas some press reports char-
acterized Secretary Gates as making
a singular critique about one ser-
vice’s commitment to the Global
War on Terror, his remarks were
instead focused on the need for
innovative thinking from all the
services. 

As Secretary Gates himself
explained: “. . . I think if you read
the text of the speech, you’ll see that

it’ s not a dig at the Air Force at all.
In fact, a significant part of the
speech was full of praise at what the
Air Force had done in the Middle
East, and Iraq, and Afghanistan and
the whole theater.” 

Secretary Gates challenged his
entire department and the leaders of
every service “to think out of the
box” in continuous pursuit of better
ways to deliver what is needed for
the Joint force in harm’s way. 

The Air Force is well suited for
that innovative pursuit. 

Every Airman should take
Secretary Gates’comments to heart
and strive to find more and better
ways for the Air Force to contribute
to the War on Terror. 

It is important for all Airmen to
know Secretary Gates applauded
Airmen for their significant contri-
butions to the long war, just as he
has praised America’s Soldiers,
Sailors, and Marines. 

It is also important for Airmen to
know Air Force contributions are
making a difference, and that
Airmen continue to do everything
possible to support the Secretary of
Defense’s priorities. 

He has asked all services to accel-
erate transformational initiatives like
those in the Quadrennial Defense
Review, and the Air Force is doing
just that. 

In short, Airmen are “all in” to
fight today’s war on global terror-
ism. 

From strategy to tactics, the Air
Force has leaned far forward to
deliver instruments of national
power in a rapidly changing world. 

Every able-bodied Airman — reg-
ular, Guard, and Reserve — is fully
deployable. 

Indeed, Airmen have filled over
524,000 deployments since the war
began. 

Today, 24,000 Airmen are deliver-
ing a full spectrum of air, space, and
cyber power to the Joint Force
Commanders conducting operations
in USCENTCOM, every hour of
every day. 

Air Force engagement in
CENTCOM’s AOR is only the tip of
the iceberg. 

About 200,000-plus Airmen are in
direct support of combatant com-
manders around the clock and
around the globe to provide all with

critical air, space, and cyber capabil-
ities. 

Airmen are in the most dangerous
places on the planet tonight to pro-
tect America. 

Airmen have been vital to the
success of the Joint team in this crit-
ical Global War on Terror, while at
the same time providing the global
strength and deterrence that keep our
enemies at bay and our friends
assured. 

The Air Force was born of an
innovative spirit and a willingness to
question the status quo. Airmen are
applying that spirit daily to address
America’s challenges. 

In sum, our Air Force is ‘in the
fight’ to win, and is deterring any
aggressor from doing us harm while
we succeed in the Global War on
Terror. 

We are proud of the hard work
that you ... America’s Airmen ...
undertake every day. 

Secretary Gates has challenged us
to continue to honor our heritage of
innovation. 

The Airmen of the United States
Air Force will succeed in meeting
his charge

The contributions
of America’s
Airmen

Ten helpful tips for long, successful Air Force career

McCHORD AIR FORCE BASE, Wash. —
A few years ago, I read an article written for an

Air Force base paper in England.
It was written by a captain in the area defense

counsel office. 
In it, he discussed, from his experiences, the top

ten things an Airman could do to stay out of trou-
ble.

I’ve had the opportunity to command five dif-
ferent units and have found that advice to be spot
on. 

I took that top-10 list and modified it a bit to fit
my experience and perspective as a commander. 

10. Quit getting sloppy drunk. 
The vast majority of Airmen (of all ranks) who

come see me in their service dress were for alco-
hol-related incidents. 

In fact, most of the other items on this list are
either caused by or exacerbated by alcohol abuse.

I define “sloppy drunk” using the 0-0-1-3 crite-
rion. Drinking underage? 

Had an alcohol-related incident? You’re sloppy
drunk. 

9. Don’t EVER do drugs.
There is no room in our Air Force for drug

abusers.
Don’t do illegal drugs — ever. 

8. Don’t lie, even a little.
I correct mistakes and punish crimes. Don’t

turn a mistake into a crime by lying to cover it
up. 

If you are read your rights, you have two
choices; tell the truth, the whole truth and nothing
but the truth, or say nothing at all until you con-
sult a lawyer. 

Doing anything else will make the situation
much worse. 

7. Live within your means.
The formula is easy even if math is not your

strongest subject. Write down how much you
make each month. 

Below that, write down how much you spend
each month. 

Subtract the bottom number from the top num-
ber. 

If the answer is less than zero, you are not liv-
ing within your means. 

6. Be likeable and valuable.
If you are a team player, strive to get along in

the workplace and do what is expected of you. 
Your supervisors will notice and appreciate

you. 
They will provide you opportunities to excel. 

5. Don’t fight.
If you really want to duke it out with some-

body, try organized boxing. 
It’ s a lot harder than it looks. 

4. Be squared away.
When does a good Airman need a haircut?

Never! A good Airman gets a haircut beforehe or
she needs one. 

Be punctual for all appointments. 
If you are early, you’re on time. If you are on

time, you’re late. 

3. Tr eat everyone with respect.
All of our Airmen have earned and deserve our

respect. If we treat each other with respect at all
times, most of these other problems go away. 

2. Don’t hang out with idiots.
If it looks like a duck, walks like a duck and

quacks like a duck, it’s probably a duck. You’re
known by the company you keep. 

If your friends are doing the things listed
above, people will assume you are, too. 

1. Always ask for a lawyer.
It’ s not only your right, it’s a really good idea.

If you are in my office in your service dress, you
can bet I’ve already talked to a lawyer. 

Contact the ADC before answering questions
and any time you are given paperwork. 

Even if a lawyer therecan’t help get you out
of the predicament you’re in, he or shewill help
you present your best case and minimize the 
damage.

n By Lt. Col. Mike Cannon n 62nd Aerial Port Squadron commander 
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Mustang briefs

Holiday observances 
All Korean civilian employees will

observe Monday as Children's Day. 
This a legal holiday for Korean National

civilian employees. Korean civilian employ-
ees scheduled to work will be paid holiday
premium pay.  

All others will be released from duty
without charge to leave or loss of pay. 

If the holiday falls on an employee's non-
work day, no substitute day will be granted.  

For more information, contact Mr. Kim,
Song Won or Ms. Kim, Son I at 
784-4434/8177. 

Volunteer opportunity
Volunteers are needed to help plan

events for Asian Pacific American Heritage
Month, which begins Thursday. 

Individuals interested in volunteering or
planning an event should contact Master
Sgt. Chris Moore at 784-4848.

AFSA
The Osan Air Force Sergeants

Association, Chapter 1556, meets Thursday
at 4 p.m., in Sneaker's Lounge at the
Mustang Club. Active duty, Guard, Reserve
servicemembers and retirees are welcome to
attend. 

For more information, call Senior Master
Sgt. Samer Alkhoury at 784-6651. 

Postal increase
Effective May 12, the cost of a first-

class mail stamp will be $0.42. Contact the
post office for further information.

Hours of operations change
The 51st Logistics Readiness Squadron's

operator records and licensing section's hours
are changing. Effective May 12, the hours of
operations are 9 a.m. to 3 p.m., Monday to
Thursday and 9 a.m. to 1 p.m., Friday.  

For more information, call 784-6581.

Duty title: 
Aviation Resource Management 
Hometown: 
East Hartford, Conn.
Stationed at Osan for: 
Five months
Follow-on assignment: 
Kadena Air Base, Japan
Most rewarding job aspect: 
As a whole, serving my country 
and knowing that I’ve made 
my family proud!
Goals: 
Retire with a cottage on the beach, 
renting surf boards!
Hobbies: 
Softball, scrapbooking, music, 
reading
What motivates my 
winning attitude: 
Tomorrow may never come so be 
the best you can be today! 
Favorite TV show: 
Friends, Scrubs
Favorite movie: 
Garden State, Wedding Crashers

Favorite entertainer: 
Vince Vaughn, Pink
Favorite food: 
Pizza Club’s baked spaghetti
Favorite book: 
Message in a Bottle 
I’m pr oudest of: 
My brother
People I admire most: 
My mentor, Dave Sprague
My best asset is: 
My sense of humor
Best day of my life: 
The day I packed up my life in two 
suitcases and moved from 
Connecticut to Los Angeles
Pet peeve: 
Lazy people
What I like most about Osan: 
The free batting cages
If I could change anything about 
Osan, it would be:
The transportation situation! I’d 
like to see more buses that make 
more frequent stops, so free trans-

portation is a realistically dependable
means of transportation. 

Airman of the Week

Staff Sgt. Lara Skidmore
51st Operations Support Squadron

“Sergeant Skidmore, as the facility manager/building custodian for the OG, OSS,
MXG and MOS combined operations facility, has attacked and crushed those addition-

al duties like no one has,” said Lt. Col. Brian Hastings, 51st Operations Support
Squadron commander. “She took the lead and devoted five weekends in a row to paint,

replace bulbs, replace ceiling tile, lay carpet and order six fire extinguishers that had
expired for every organization.  Not only is she one of Team Osan’s sharpest staff ser-
geants, her professionalism, discipline and uncanny attention to detail has prepared my
squadron for mission success, and solid performance during the UCI.  She personifies
the Chief Master Sergeant of the Air Force’s words, ‘Caring is Free,’but it requires a

lot of time and sacrifice … and she has gone the extra mile for Team Osan.”

Airmen rAirmen r eceive eceive 
nonjudicial punishmentnonjudicial punishment

51st Fighter Wing Legal Office

The following Airmen received nonjudi-
cal punishment during theweek of April 21
to 25:

8 An airman first class from the 51st
Aircraft Maintenance Squadron accepted
NJPfor failure to obey a lawful general
order by consuming alcohol while under
the legal drinking age.  

Punishment consisted of a suspended
reduction to E-2, restriction from alcohol
establishments for 45 days, 45 days extra
duty and a reprimand.

8 A senior airman assigned to the
51st Security Forces Squadron accepted
NJPfor wrongful appropriation by steal-
ing a laptop.  

Punishment consisted of reduction to
E-2, with reduction to E-1 suspended,
restriction to base for 45 days, 45 days
extra duty and a reprimand.

8 An airman first class from the 51st
Security Forces Squadron accepted NJP
for willfully disobeying a superior com-
missioned officer, failure to obey a law-
ful order, failure to go to his/her appoint-
ed place of duty, and for making a false
official statement.  

Punishment consisted of reduction to
E-2, with reduction to E-1 suspended,

restriction to base for 45 days, 15 days
extra duty and a reprimand.

8 An airman first class from the 51st
Security Forces Squadron accepted NJP
for dereliction of duty by failing to check
line badges as required and for allowing
unauthorized personnel into a secure
area.  

Punishment consisted of a suspended
reduction to E-2 and a reprimand.

8 A senior airman from the 5th
Reconnaissance Squadron accepted NJP
for failure to obey a lawful general order
by violating curfew and for resisting
apprehension.  

Punishment consisted of reduction to
E-3, restriction to base for 30 days, 15
days extra duty and a reprimand.

8 A technical sergeant assigned to
the 607th Materiel Maintenance
Squadron accepted NJPfor failure to
obey a lawful general order by violating
curfew.  

Punishment consisted of suspended
reduction to E-5, forfeiture of $1,361 pay
per month, with portion above $900 pay
per month for two months suspended,
restriction from alcohol establishments
for 30 days, suspended restriction to base
for 30 days, 15 days extra duty suspend-
ed and a reprimand.

If you would like to submit a Mustang brief, email MigAlleyFlyer@osan.af.mil

DoD officials announce new relocation tool for families
By Barbara A. Goodno
American Forces Press Service

WASHINGT ON — It’s almost peak moving season again for military families, and
Defense Department leaders want families to know new resources are available to help.

“Plan My Move,” soft-launched in late summer, is the next generation of DoD’s
MilitaryHomefront tools to provide an integrated “e-moving” solution, officials said. 

“Moving to a new community can be a stressful event for all service and family mem-
bers,” said Leslye A. Arsht, deputy undersecretary of defense for military community and
family policy. “This tool helps to ease that burden. It will put our servicemembers and
their families in direct contact with those who can help every step of the way, from their
current home and community to the new one.” 

When the user enters the current location, the new location and the departure date into
the new application, it generates installation overviews, a three-month planning calendar,
valuable travel and arrival checklists, as well as important points of contacts and family
program information, Ms. Arsht said. 

The Plan My Move tool is designed to coach servicemembers and their families
through the entire moving process, step-by-step. And while most moving takes place over
the summer, it’s never too early to start a plan, Ms. Arsht added. 

Special features of Plan My Move include: 
8 A planning calendar with useful information that can be customized to meet the

unique needs of each move; 
8 Decision tools, such as best communities to live in, best schools, and affordable

housing, based on data from military and civilian comparative community studies; 
8 “Smooth move” tips; 
8 Special calendars for moving to or from an overseas location; and 
8 Information about moving with a special-needs family member. 
In addition, families will be able to access 55 directories of programs and services on

installations worldwide, from the barber shop to DOD schools to the family center; maps
and driving directions to most locations on the installation; overviews, photo galleries and
must-know information for each installation included in the database; current local weath-
er conditions; and extensive local community point-of-interest information. 

“We’re very excited about this new e-moving resource for our servicemembers and
their families,” Ms. Arsht said. “Change is always challenging, but we can make it easi-
er. This new application is one more way to support and serve those who sacrifice so much
for our nation.” 

(Barbara A. Goodno is senior program analyst with the Defense Department’s Office
of Family Policy and Office of Children and Youth.)
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51st OSS Airman named Outstanding
Enlisted Intelligence Instructor
By Staff Sgt. Candy Knight
51st Fighter Wing Public Affairs

An Airman from the 51st Operations
Support Squadron was recently named
the Air Force’s Outstanding Enlisted
Intelligence Instructor for 2007.

Tech. Sgt. Jared McGuire won the
award while serving as an enlisted intel-
ligence course instructor at Goodfellow
Air Force Base, Texas.

“I am extremely honored by this
award since it is an award that is specif-
ically related to my area of expertise,”
he said.  “It means I have been recog-
nized by my peers as an asset to the
community.”

During 2007, Sergeant McGuire
taught 510 students. In addition to stan-
dard instructional duties, he also advised
the intelligence career functional man-
agers on the revision of the career field’s
specialty training standards, as well as
adding in-depth analysis training to the
career field’s training plan.

“Sergeant McGuire is a testament of
the dedicated and motivated personnel
we have in the Air Force, especially in
the intelligence career field,” said Maj.
Kenneth Dean, 51st OSS. “It makes my
job easy when you have an NCO of this
caliber. He is a true model to all our
Airmen.”

Sergeant McGuire, an eight-year Air
Force veteran, thanked his leadership

for recognizing his hard work.
“I appreciate my flight leadership for

submitting me for this award and giving
me the opportunity to compete against
the best instructors in the Air Force,” he
said.

He also reminded his fellow Airmen
to continue their education, both on and
off duty.

“The best advice I can give anyone is
to remind them that your career field
training is never done,” he said.
“Continue to read and learn about your
career, things related to your career or
anything that interest you. It will help
make you better person and Airman.”

Tech. Sgt. Jared McGuire
51st Operations Support Squadron

During the outbrief, the PACAF IG team
gave special recognition the following indi-
viduals, and presented each of them with a
PACAF IG coin:

8 Capt. Ross Canup, 51st  AMDS
8 Senior Master Sgt. Dean Bertolucci 
51st CS
8 Master Sgt. Joseph Settle, 25th FS
8 Tech. Sgt. Kerry Allen, 51st OSS
8 Tech. Sgt. Stephen Bright, 51st MXS
8 Tech. Sgt. Jessie Koob, 51st AMXS
8 Staff Sgt. Adam Fleeman, 51st OSS
8 Staff Sgt. Lisa Lake, 51st FW
8 Staff Sgt. Darrell Leatherman
51st FW
8 Staf Sgt. Erika Nissen, 51st LRS

The following Airmen were recognized
as Outstanding Performers:

8 Capt. Randall Klatt, 51st OSS
8 Capt. Daniel Sanders, 36th FS
8 Tech. Sgt. Bartholomew Randall
51st MUNS
8 Tech. Sgt. Jason J. Braatz, 51st FW
8 Tech. Sgt. Michael Cherry, 51st CES
8 Tech. Sgt. Mark Hanson, 51st MXS
8 Tech. Sgt. Carolyn Hendriks
51st  MDG
8 Tech. Sgt. Michael Howell
51st MDSS
8 Tech. Sgt. David Hunter, 51st AMXS
8 Tech. Sgt. Michelle Kern, 51st MSS
8 Tech. Sgt. Harold Layne, 51st MXS
8 Tech. Sgt. Jason LeFave, 51st SFS
8 Tech. Sgt. Fred Passananti, 51st LRS
8 Tech. Sgt. Pierre Julien, 51st AMXS
8 Tech. Sgt. Nicholas Pomonis, 
51st AMXS
8 Tech. Sgt. Monica Strong, 51st LRS
8 Tech. Sgt. Donishea Walton
51st AMXS
8 Tech. Sgt. Edward Waskosky
51st MXS
8 Staff Sgt. Audrey Arante, 51st MOS
8 Staff Sgt. Pamela Bloomer, 51st CS
8 Staff Sgt. Kyle Burnett, 51st CS
8 Staff Sgt. Christopher Cummins
51st MUNS
8 Staff Sgt. Shane Dukes, 51st LRS
8 Staff Sgt. Ryan Fletcher, 51st AMXS
8 Staff Sgt. Michelle Iglesias, 51st MSS
8 Staff Sgt. Daniel Joseph, 51st SVS
8 Staff Sgt. Heather Mendoza, 51st LRS
8 Staff Sgt. Ulrike Morse, 51st CES
8 Staff Sgt. Cassondra Neal, 51st MXS
8 Staff Sgt. Tasia Pittman, 51st CS
8 Staff Sgt. Jacqueline Santiago, 51st CS
8 Staff Sgt. Kristal Scott, 51st FW
8 Staff Sgt. Daniel Szerszenski
51st LRS
8 Staff Sgt. Na-Anthony Watson
51st OSS
8 Staff Sgt. Riley Williams, 51st LRS
8 Staff Sgt. Michael Yates, 51st SFS
8 Senior Airman Eddie Karst
51st MUNS
8 Senior Airman Jacob Beckett
51st CES
8 Senior Airman Jorge Munoz
51st AMDS
8 Senior Airman Willie Payne, 51st LRS
8 Airman 1st Class Kirk Rodgers
51st CS
8 Ms. Sun Yung Cho, 51st CES
8 Mr. Chin Su Choe, 51st CES
8 Mr. Chang Pok Kim, 51st SVS
8 Mr. Chan Hun Ok, 51st SVS

The following teams were recognized
for their performance

Chapel control center religious 
support team
8 Maj. David Voelker
8 Capt. Michael Newton
8 Capt. Victor Pagan
8 Master Sgt. Antonio Smith
8 Tech. Sgt. Aaron Geer
8 Tech. Sgt. Jason Tober
8 Staff Sgt. David Buell
8 Senior Airman Lewis Christopher

Ground radar maintenance team
8 Master Sgt. Lorenzo Mendoza
8 Tech. Sgt. Douglas White
8 Staff Sgt. David Branch
8 Staff Sgt. Casey Harrell
8 Staff Sgt. David Oldenhouse
8 Staff Sgt. Jorge Sandoval
8 Senior Airman Antonio Aquino
8 Senior Airman Tayler Phillips

Immediate response team
8 Capt. Andrew Barnett
8 Master Sgt. Donald Springstead
8 Tech. Sgt. Mark Johnson
8 Staff Sgt. Chito Anicete
8 Staff Sgt. Harold Santos
8 Senior Airman Sidonia Farnsworth
8 Airman 1st Class Sarah Gaylord
8 Airman 1st Class Sarah Hinojosa
8 Airman Ricky Dunbar

Records management cell team
8 Staff Sgt. Robert Ladson
8 Staff Sgt. Lamicka Larson
8 Senior Airman Monica Bachelor
8 Senior Airman Jose Ritua
8 Senior Airman Alfred Wilright
8 Airman 1st Class Maurice Dunston
8 Airman Jeremy Lynch

51st Maintenance Group support team
8 Tech. Sgt. John Capps
8 Tech. Sgt. Robby Degrasse
8 Tech. Sgt. Jeremy Hughes
8 Tech. Sgt. Marty Skipper
8 Staff Sgt. Pierre Branch
8 Staff Sgt. Jacob Clanton
8 Staff Sgt. Kenneth Dickey
8 Staff Sgt. Cody Erlbacher
8 Staff Sgt. Jared Newman
8 Staff Sgt. Thomas Pittman
8 Senior Airman Charles Goodson

51st Maintenance Squadron crash 
recovery team
8 Master Sgt. Brian Morgan
8 Tech. Sgt. Michael Wooten
8 Staff Sgt. Jessica Eagan
8 Staff Sgt. Ferdinand Frollani
8 Staff Sgt. Jared Newman
8 Staff Sgt. Brandon Platt
8 Staff Sgt. Chad Walth
8 Senior Airman Andrew Byrd
8 Airman 1st Class Christopher Cerrillo

51st Maintenance Squadron combat 
readiness team
8 Master Sgt. Mark Thomas
8 Tech. Sgt. Andrew Densmore
8 Tech. Sgt. Daniel Sala
8 Staff Sgt. David Aguilar
8 Staff Sgt. Pierre Branch
8 Staff Sgt. Andrew Hall

Personnel recovery team
8 Capt. Robyn Turner
8 1st Lt.  John Metke
8 2nd Lt.  Shannon Corbeil
8 Tech. Sgt. Vince O'Dell
8 Staff Sgt. Joshua Bormes

51st Services Squadron readiness team
8 1st Lt. Elias Guerra
8 Tech. Sgt. John Lipinski
8 Tech. Sgt. Edward Sarmiento
8 Staff Sgt.Billy Hendrix

Vehicle maintenance flight support 
section team
8 Tech. Sgt. Tyrone Williams
8 Staff Sgt. Jose Garcia
8 Staff Sgt. Jelani Nixon
8 Staff Sgt. Riley Williams
8 Senior Airman Jared Berry
8 Senior Airman Benjamin Dado
8 Senior Airman Brian Flynn
8 Senior Airman Kimberly Malawey
8 Senior Airman Jason Montano

51st FighterWing flight safety
8 Maj. Matthew Whitney
8 Capt. Eddie Kim
8 Master Sgt. David Steele
8 Mr. Tom Passwater

UCI , continued from page 1

Capt. Tamara Murray, 51st Dental Squadron dentist, performs an exam on Staff Sgt.
Daniel Folyar, 621st Air Control Squadron mission crew technician, before his annual
cleaning. The 51st Dental Squadron provides many tools to ensure proper dental care to
Team Osan members; ranging from mouth guards to the high cavities program that
focuses on individuals with high risk characteristics such has numerous cavities.

Open
wide
Photo by SPhoto by Sttafaff Sgt.f Sgt.
Lakisha CroleyLakisha Croley



By Pak, Yong Hui
51st Fighter Wing Public Affairs

Yippee! It’s Children’s Day! 
Korean people celebrate this day by

doing something special with their children.
Most countries celebrate Children’s Day
every year, but not at the same time.

In Korea, May 5 is Children’s Day every
year. 

The original Children’s Day was desig-
nated May 1, 1923 by Pang Chong Hwan,
who founded a society for children called
‘Saek Dong Hoi’and made a great contribu-
tion of raising the social status of Korean
children. 

Since 1946, Children’s Day has been
fixed May 5. It was designated as a national
holiday in 1975. Before it was changed to
Children’s Day  in 1975, May 5 was referred
to as Boy’s Day.

Many events or functions are held in
amusement parks, in front of the Seoul City
Hall, zoos and various parts of a country.

On this day, the most important gift an
adult can give to a child is having a good
time together. 

To some children, it may seem like
another Christmas Day because parents give
special presents to the children.  

May is also considered the month of
family in Korea, as they celebrate not only
Children’s Day, but also Parents’Day 
May 8.

There is no doubt the month of May is
good time for both children and parents.
Children are the future. Let’s keep them safe
and teach them right from wrong.

Cour tesy of the Osan Integrated Delivery System Working Gr oup

The Osan Integrated Delivery System Working Group is sponsoring the 2008 Community
Assessment Survey of servicemembers, spouses and reservists. 

This survey is the best way for Air Force community members to make their opinions and
needs known. The results of the survey will be used by base leadership and the Air Force to tar-
get resources where they are most needed and enhance the well-being of the community.

Air Force community members at Air Force bases worldwide will be randomly
selected to participate in the study. A notification letter that includes a link to the
Web-based survey will be sent out to the work email address of each active duty
member selected to participate (spouses will be sent a letter in the
mail with the Web link). Participation is crucial to the success of
the project; selected service members are strongly urged to take
part. 

“The 2008 Community Assessment Survey is a top priority,”
said Capt. Amanda Sager, IDS chairperson.  “It is the best way for us to listen to community
members and then provide services to help them meet their needs and the needs of their fami-
lies. It allows them to express their opinions anonymously so participants can respond openly

and honestly to issues that affect them every day.” 
Survey responses can directly influence family services and related support activities at

local bases and throughout the Air Force. 
In fact, results from previous Air Force Community Assessments have impacted the policies

and programs that support families at every level of the Air Force including:
8 Expanding financial counseling programs to members and their families 

8 Developing a user-friendly support network for AF single parents
8 Setting up marriage support seminars for junior enlisted members

and their spouses
This year’s survey at Osan will be particularly important. 

As part of a Department of Defense sponsored initiative, this
year’s community assessment, along with some supplemental
questions, will be used to direct additional resources to help service
members and families base-wide. 

Base agencies will be working with researchers to ensure this year’s

survey results are used to maximum benefit. 
For more information regarding the 2008 Community Assessment, contact Captain Sager at 

784-1830.
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While outdoors and in uniform, 

you are required to salute during 

the playing of both the Korean and 

United States National Anthems.

Did you know ...

2008 Community Assessment: take the time to make a dif ference

Col. Jon Norman, 51st Fighter Wing commander, addreesses the audience during the J. R.
Morin Gate renaming ceremony Tuesday. The gate, formerly known as the Beta Gate, was
named after Cpl. Joseph R. Morin, an Air Policeman killed in action Nov. 1, 1950 while
assigned to the 6149th Air Police Squadron, K-2 (Taegu) Air Base, Republic of Korea.
Corporal Morin volunteered for duty with a search party detailed to find a pilot from a
downed aircraft.  While returning to his base, Cpl Morin was killed by a land mine when
he dismounted from his jeep. The incident occurred six miles south of Hapchon,
Kyongsang Namdo, South Korea. He was the first Air Policeman killed in the line of duty
after the formation of the U.S. Air Force in 1947. 

Honoring our histor y

Photos by Staff Sgt. Scottie McCord

Members of the 51st Sercurity Forces Squadron bow their heads for a moment of silence
during the J. R. Morin Gate renaming ceremony Tuesday.

Cultural Insight

Editor ’s note:
Cultural Insight is a 
series of articles on 

Korean culture. 
If you have questions about
the Korean culture or topics

you would like to see 
covered by the

51st Fighter Wing Public
Af fairs Office, 

call 784-4044 or e-mail
51fwpa@osan.af.mil

Childr en’s Day

Into the belly of the beast

An Airman from the 51st Maintenance Squadron performs a maintenace check during
the 51st Fighter Wing’s Unit Compliance Inpsection April 23. The 51st Fighter Wing
earned an overall rating of “EXCELLENT.”

U.S. Air Force photo


