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On this day in Air Force history:

8 In 1940, President Franklin D. Roosevelt asked for the
production of 50,000 planes a year. 

8 In 1958, the first F-101 Voodoo aircraft to reach Europe
arrived at Phalsbourg AB, France.

8 In 1968, Military Airlift Command airlifted 88.5 tons of
food and relief material to Ethiopia in response to a flood. 

8 In 1984, Military Airlift Command C-141s flew 22 tons
of medical supplies to Afghan refugees in Peshawar, Pakistan.

8 In 2001, In Operation Focus Relief II, five C-5 missions
airlifted 201 U.S. troops and 217 short tons of cargo from Fort
Bragg, N.C. and Ramstein AB, Germany to Ghana and Senegal,
where they trained indigenous military personnel to support
U.N. peacekeeping efforts in Sierra Leone.

Honoring sacrifices

Photo by SeniorAirman Christopher Boitz

Members of the 51st Security Forces Squadron pay respect to the flag and fallen police men and women dur-
ing reveille Tuesday. During Police Week, which began Sunday and concludes today, the 51st SFS honored the
memory of fallen police officers, both civilian and military, while demonstrating the squadron's capabilities.

51st MSGwelcomes new commander
By Staff Sgt. Candy Knight
51st Fighter Wing Public Affairs

The 51st Mission Support
Group welcomed its new com-
mander during a ceremony
Tuesday when Col. Roland Van
Deventer assumed command of
the 51st MSG from Col. Marilyn
Howe. 

Colonel Van Deventer is no
stranger to the 51st MSG as he
was the 51st MSG’s military
deputy commander since his
arrival in 2007.

As commander, he provides
leadership and direction for six
separate squadrons totaling more
than 2,400 personnel, supporting
the Air Force’s most permanently
forward-deployed wing, a num-
bered air force and 20 tenant
units.

Furthermore, he provides guid-
ance for maintaining more than
1,100 real property facilities and
$1.7 billion real property replace-
ment value. 

He also oversees an operations
and maintenance and construction
budget in excess of $200 million
and as while as an air base defense
mission, which includes the
largest security forces squadron in
the Pacific.

During the ceremony, Colonel
Van Deventer thanked Col. Jon
Norman, 51st Fighter Wing com-
mander, for the opportunity to
lead the 51st MSG. 

He also thanked Colonel Howe
for her dedication and guidance

during her two years as 51st MSG
commander.

“On behalf of the men and
women of the 51st MSG, thank
you for your leadership,” he said.
“Best wishes to you on your new
assignment.” 

Colonel Howe departs Osan for
the U.S. Northern Command,
Peterson Air Force Base, Colo.

Colonel Van Deventer told his
Airmen that he wants them to
focus on three things during his
tenure.

“The first thing is the mission
and providing combat support to
Team Osan,” he said. “The second
thing is taking care of the Air
Force’s most precious asset – our
people. Our people are the reason
our Air Force is the best in the
world. Finally, I want you to focus
on teamwork because teamwork is
the cornerstone of every profes-
sional organization’s success.”

Colonel Norman also thanked
Colonel Howe for her hard work.

“You’ve done a phenomenal
job,” he said. “This is a challeng-
ing job that touches every opera-
tion on this base. It is a daunting
task, but you helped keep the wing
functioning and you did an out-
standing job.”

Colonel Howe then address the
audience, thanking each and every
squadron that served under her
command.

“I want to thank you for what
you do for countries, both the U.S.
and Republic of Korea,” she said.
“Your services does matter.”

Photo by Staff Sgt. Scottie McCord

Col. Roland Van Deventer, (right), accepts command of the 51st Mission Support Group from
Col. Jon Norman, (left), during a ceremony Tuesday. Colonel Van Deventer had been the 51st
MSG’s military deputy commander since his arrival in 2007.



By Col. Tammy Livingood 
437th Maintenance Group commander 

CHARLEST ON AIR FORCE
BASE, S.C.— During a briefing
recently, it became obvious from the
follow-on discussion that it can be
quite a challenge to lead and motivate
different generations of Airmen. 

It became apparent to me that situa-
tions and scenarios that appeared
abnormal to one generation could easi-
ly be seen as not only normal, but
actually closer to today’s reality if
observed by someone from the millen-
nial generation. 

One size definitely does not fit all
when it comes to motivating or leading
others. Some people are eager to vol-
unteer for a task, while others have to
be directed. 

Try to organize a team of people
from various generations and lead that
team on a project. And just when you
think you have all the right people in
place, all they do is disagree about
everything, even the basic task, which
consumes both time and energy, often
getting nowhere. 

In today’s Air Force, you work with
people from four main generations. 

Nearly 50 percent of the Air Force
joined after 2001.

Changing times have forced leaders
to find new ways to adapt as younger
Airmen who have different views on
lifestyle, authority and traditions join
our nation’s Air Force. 

Currently, members of all four gen-

erations are in various leadership posi-
tions and, in order to be successful, we
have to learn how to coexist and com-
municate with all generations. 

Experts define “generations” as a
group of people who share the same
formative experiences. 

These experiences bind people who
are born in contiguous years into a
demographic by using a common sta-
tistic such as birth year. 

Generally, the current workforce
can be divided into four generations. 

Below are the different generations
and some strategies I have learned to
help lead and motivate these different
generations. 

The Veteran Generation (born
1926-1945)— Generally, they have a
practical outlook, a dedicated work
ethic, a respect for hierarchy and lead-
ership and a penchant for self sacri-
fice. 

Strategy: Provide proactive tech-
nology support and services, take time
to give them a personal touch like a
hand-written note instead of an e-mail,
explain the reasoning behind deci-
sions, put value to their experience,
and verbally and publicly acknowledge
their experience. 

The Baby Boom Generation (born
1945-1964)— Typically, they are opti-
mistic and driven.

Strategy: Give them a lot of public
recognition. Ask them for input; get
their consensus. 

Reward their work ethic and long
hours and demonstrate how you can
use their talents. 

Generation X (born 1965-1979)—
They can have a skeptical outlook, a
free-agent work ethic and a tendency
to be unimpressed with authority. 

Strategy: Give them a lot of proj-
ects. Give straightforward and con-

structive feedback, but resist micro-
managing them. 

Reward their initiative and give
them time to pursue other interests and
have fun at work. They want inde-
pendence. 

Generation Y or the Millennial
Generation (born 1980-1998)— 

Many are still developing with a
cautious yet optimistic outlook on life.
They are dedicated to people, projects
and ideas. 

Strategy: Learn about their person-
al goals and interests and make oppor-
tunities truly equal and forget about
traditional gender roles. 

Open avenues for education and
skill building. Establish mentor pro-
grams and remember their need for
flexibility and work-life balances. 

They use various communication
and technology methods to communi-
cate like text messaging and Web
pages. 

In order to avoid cross generational
disconnects and to encourage young
Airman to succeed in new leadership
roles, it is important to understand the
perspectives and motivations of each
generation. 

Leaders need to know the funda-
mental reasons for individual behavior
and, once armed with that knowledge,
use it to inspire cooperation, commit-
ment and teamwork.

A common conflict among members
of different generations is different
perspectives on work-life balances. 

Older people may equate the desire
for work-life balance with a lack of
professionalism while younger people
don’t see this balance as interfering
with their work or career decisions. 

Another example which often
results in communication problems is a
difference of opinion about what con-

stitutes appropriate behavior. 
As Air Force leaders, I think we all

need to be more in tune with how each
generation works, lives, operates and
communicates. If we don’t have this
information and know how to use it as
part of our skill set, we, as leaders and
supervisors, will not be able to really
understand what motivates Airmen to
do the Air Force’s mission and how to
really make them into or be part of a
cohesive team or unit regardless of
size or mission. 

Think about your organization. 
I’m sure you can immediately rec-

ognize there are several “generations”
of Airmen in your units. They all have
different goals, interests, work ethics
and things that motivate them. 

Now imagine trying to form a good
team with excellent communication
and organizational skills. This task
sometimes can be difficult without
understanding “where they all sit and
what perspective they bring to the
table.” 

I challenge you to think about this
and share ideas and strategies with
each other on how we can improve
communication and all be better
Airmen.
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Letter to Airmen:attention to mission
By Michael W. Wynne 
Secretary of the Air Force

I just returned from Europe, where American
Airmen have flown with our Allies in peace and
combat since the days of the Lafayette Escadrille
during World War I. 

I toured Normandy, where courage and triumph
still echo along D-Day’s beaches, cliffs, and fur-
rows. 

The trip reminded me how attention to mission
is fundamental to the success of American Airmen
— past and present. 

Know the Mission. 
One lesson of Normandy is that everyone must

know the mission. 
At every level of action, mission success

requires clear goals, defined objectives, and an
innate grasp of how those objectives are to be
achieved. 

Knowing the mission extends beyond daily “to
do” lists. 

It requires recognizing how your actions affect
others — including members of the Joint team. 

It requires comprehending how your work adds
value to the nation’s security. 

It requires seizing every opportunity to
improve how the Air Force provides Global
Vigilance, Global Reach, and Global Power. 

Knowing the mission starts with a detailed
understanding of our purpose and vision, commu-
nicated in clear and concise terms. 

All Airmen — not just commanders — should
be able to clearly articulate the criticality of air,
space and cyber dominance to all they encounter
— from peers worldwide to friends at home. 

Intensity of Training.
Another lesson of Normandy is training. 
D-Day was among the most carefully crafted

and meticulously planned amphibious landings in
human history. 

Yet much of D-Day’s success must be attrib-
uted to the intense training that preceded the land-
ing. 

Units spent months, even years, practicing
assaults under every condition imaginable. 

The training was demanding and relentless,
readying the force to meet the tremendous chal-
lenge ahead. 

Today, our training environments are becoming
more intense and realistic than ever. 

We leverage ever-increasing computing power
to model operating environments with astonishing
fidelity. Balancing simulation and “live fly,” we
train to diverse scenarios in quick succession,
increasing our precision, lethality, and readiness.
Our exercises incorporate emerging capabilities
and threats, including Cyber operations. 

Every time we meet, your selfless dedication to
the Air Force never ceases to impress me. 

I am proud of today’s Airmen and how your
attention to mission distinguishes all you do. 

Leading different
generations of
Airmen

“Changing times have forced
leaders to find new ways to
adapt as younger Airmen

who have different views on
lif estyle, authority and 

traditions join our nation’s 
Air Force.”

–– Col. Tammy Livingood 
437th Maintenance Group commander 



News 3MiG Alley Flyer
May 16, 2008

Mustang briefs
Paintball tournament

There is a paintball tournament May 26 at
Outdoor Recreation. Deadline for sign ups is
Thursday. Tournament starts at 10 a.m. Must
have a team of four players. Call Outdoor
Recreation at 784-4007 for more information.

Lake fishing
Outdoor Recreation is sponsoring a lake fish-

ing trip May 24. The catch of the day is bass and
blue gill. Transportation is $10 and activity fee: is
20,000 to 30,000 Won. The trip departs at 6 a.m.,
from Outdoor Recreation (Bldg. 1304).
Approximate return time is 2 p.m. Call Outdoor
Recreation at 784-4007 for more information.

Women of Destiny
The third annual Women of Destiny confer-

ence is May 24 from 8 a.m. to 4 p.m., at the offi -
cer’s club. 

The conference is open to all ranks. RSVPby
Thursday. 

For more information, call the chapel at 784-
5000 or email Donna.Strode@pac.dodea.edu.

HAWC classes
8 There is a strength training class today

from 3:30 to 4:30 p.m. Call 784-1830 for more
information. 

8 There is a weight management class May
28 from 3:30 to 4:30 p.m.

For more information, call the health and
wellness center at 784-1830.

Parade
The Veterans of Foreign Wars Armed Forces

Day Parade is Saturday, beginning at noon.
For more information, contact Senior Master

Sgt. Ron Tichota at 784-1823.

Duty title: 
NCOIC, Enterprise Information 
Management 
Unit:
51st Fighter Wing
Hometown: 
DeRidder, La.
How long on station: 
Four months
Most rewarding job aspect:  
The small part I play in keeping
United States of America free
Goals:
Make E-9, master’s degree by the
time I am 40, enter a marathon
Hobbies: 
Running
What motivates my winning atti-
tude: 
Motivation of my co-workers 
Favorite TV show:
Judge Judy
Favorite movie:
Lord of the Rings
Favorite entertainer:
Heidi Klum (model)
Favorite sports team: 
USA Track and Field

Favorite food: 
Chicken Fried Rice
I’m pr oudest of: 
My progressing in the Air Force.
I started my career in the Air Force
with a very shy and quiet 
personality.
People I admire most:  
Individuals constantly working
long hours to complete the mission
with all the ups and down and still
smiling.
My best asset is:  
Personality
Best day of my life:  
When I accepted Jesus Christ in
my life
Pet peeve:  
Someone questioning my ability to
complete a task.
What I like most about Osan: 
Being able to experience Korea
If I could change anything about
Osan, it would be:  
When personnel take a mid-tour
they would not have to use their
personal leave, just take 30 com-
pensation days.

Airman of the Week

“As the wing staff agency functional area records manager, Sergeant Scott provided one-on-
one training to 42 record custodians,” said Maj. Shán O’Keeffe, 51st FWDirector of Staff.
“In addition, she revamped 51st FWcommand staff office’s record file plan and ensured all

WSA file plans were approved during 2008 Unit Compliance Inspection. As a result, she was
recognized as an 2008 UCI outstanding performer.”

If you would like to submit a Mustang brief, email MigAlleyFlyer@osan.af.mil

Staff Sgt. Kristal Scott
51st Fighter Wing

DTAP briefing is June 2
By Bettye Robinson-Tongol
Community Readiness Consultant

The Veterans Administration service rep-
resentative will be conducting a Disabled
Transition Assistance Program briefing 
June 2 at the Airman and Family Readiness
Center, Bldg. 769 from 1:30 to 3:30 p.m.  

The briefing provides information about
disabilities benefits and vocational rehabili-
tation to the following: 

8 individuals being separated due to a
service-connected disability

8 individuals who will be medically
discharged

8 individuals who suspect they have a
service-connected disability.

DTAP will provide extensive informa-
tion regarding the Vocational Rehabilitation
Program and how to apply for this program. 

All separating/retiring servicemembers
who qualify for DTAP should attend the VA

benefits briefing as well as attending DTAP.
The traditional VA briefing will also be

held June 2 from 8:30 a.m. to 12:30 p.m.  
Transitioning personnel are highly

encourage to attend both briefings in order
to address any questions or issues they may
have directly to the VA service representa-
tive. 

To register for the VA and DTAP
Briefings, contact the A&FRC at 784-5440.

Osan Airmen earn AF honors
The following Team Osan members were recently awarded Air Force-level

awards in their respective categories:

8 USAF Outstanding FGO Social 
Worker of the Year
Maj. Danny Ervin

51st Medical Operations Squadron 
8 USAF Outstanding Company 

Grade Dietician of the Year
Capt. Amanda Sager

51st Aerospace Medicine Squadron
8 Colonel Cleveland L. ParkerAward 

Master Sgt. Tressie Anderson-Bolden
51st AMDS 

8 Outstanding Base Environmental Engineering 
Professional of the Year

Mr. Hyong Kil Kim

Impor tant notice
8 The base commissary 

is closed Tuesdayfor 
annual inventory.

8 The base exchange,
including the main base

exchange, clothing sales, food
court and all concession

stands, is closed Wednesday
for an AAFES 

organizational day.
8 The shoppette will operate
under its normal hours, 6 a.m.

to midnight, Wednesday. 
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51st Security Forces Squadron

The 51st Security Forces Squadron will be conducting its
annual bicycle round-up June 6. 

The round-up will consist of security forces members
patrolling the base and seizing all abandoned, unsecured and
unregistered bicycles. Partially disassembled bikes will also be
included.  

According to 51 FWInstruction 31-204, Motor Vehicle
Traffic Supervision, all bicycles on Osan must be secured in a
bicycle rack with a commercially available lock and chain, or
cable padlock. Bicycles, new or used, must be registered
through the 51st SFS Pass and Registration section within ten
calendar days of entry into Korea or the date of in-country pur-
chase. The registration must be firmly attached to the bicycle
frame in clear view. 

Sponsors are responsible for ensuring family members
know and comply with these requirements.  When registering
a bicycle, provide pass and registration with the make, model,
color and serial number of the bicycle. 

If your bicycle is seized, you’ll have 30 days to reclaim it.
If not the item is not claimed within 45 days, it will be turned
over to a non-profit organization.  

To retrieve a bicycle, the owner must provide proof of own-
ership and/or registration within the holding period. 

Seized bicycles may be retrieved at the security forces
investigations section, located in Bldg.1335, Call 784-5903 to
schedule an appointment to pick up your bicycle.  

For more information concerning bicycle registration, call
the pass and registration section at 784-1557. 

For more information about the bicycle round-up, call 
784-5903/5904.

Nonjudicial punishmentNonjudicial punishment
51st Fighter Wing Legal Office

The following Airmen received nonjudical pun-
ishment during the week of 
May 5 to May 9: 

8 An airman first class from the 51st Logistics
Readiness Squadron, who had previously received
an Article 15, had a suspended punishment vacated
because of dereliction of duty (not being available
for recall).  Result was reduction to E-2.

8 A senior airman from the 607th Air and
Space Communications Squadron received NJPfor
failure to go to their appointed place of duty at the
prescribed time on more than one occasion.
Punishment consisted of a reduction to E-3, with a
suspended reduction to E-2, restriction to base for
30 days and a reprimand.

CCAF, college graduatesCCAF, college graduates
CCAF associate in applied science degrees

SrA John R. Adams  
TSgt Kerry T. Allen  
MSgt Tressie Anderson-Bolden  
SSgt Andreas E. Andersson  
SrA Jennifer N Ardila  
SrA William B Ashe  
MSgt Henry L. Austin  
MSgt Bobby G Autry  
MSgt Bobby G Autry  
MSgt Donald E. Bailey  
MSgt Donald E. Bailey  
SrA Joseph A. Banaszek  
SrA Kenneth L. Basaldua  
TSgt Jamie K Blackburn  
TSgt Maurice Britt  
SSgt Latisha M. Brunson  
SSgt Peter S Budd  
SSgt John K Campos  
SSgt Christopher M. Carpenter  
TSgt Terrie Cochran- Chesney  
SrA Rosemarie L. Ching  
TSgt Mary L. Conner  
SSgt Natasha Q Cottrell  
SSgt Dawn M. Crippen  
SSgt Lee R. Dearnley  
SSgt Jessica A. Ducat  
SSgt Tucker A. Durff  
TSgt Leevern East  
SSgt Yolanda S Eberhart  
SrA Michael C. Edmonds  
SSgt Sean PFinegan  
MSgt Christopher W Frey  
TSgt Raphael E. Garcia  
SSgt Andrew F Gardner  
TSgt Raymond W. Gills  
SSgt Matthew PGriglio  
SrA Derrick M. Hacker  
MSgt Richard K Hale  
TSgt Stephen R. Hall  
SrA Clinton W Hammons  
MSgt Eric E. Hauf  
MSgt John D. Hembrough  
SSgt Alfonso Hernandez  
SrA Gerardo N Hernandez  
SSgt Adriana C. Hickman  
SrA Stephen J. Holderness  
SSgt Nikki L. Holman  
TSgt Christopher C. Hucks  
SSgt Myisha T. Hudson  
SSgt Christopher D. Jachimiec  
MSgt Barry C. Jackson  
SSgt Charles L. Jackson  
TSgt Wade I Johnson  
MSgt Robert A. Jones  
SSgt Shaneeka L. Jones  
SSgt Victoria R. Jones  
SrA Martha L. Jonhnson  
TSgt William R. Joseph  
TSgt Nathan T. Lancor  
SrA Karina C. Lawson  
TSgt Darrell A. Layne  
TSgt Darrell A. Layne  
SSgt Eric M. Lebick  
TSgt Damian A. Lovio  
TSgt Damian A. Lovio  
MSgt Richard M. Lyon  
TSgt John D. Martin  
SSgt RoyceE. Mayes  
SSgt Franklin D. Mays  
SSgt Michael C. McBride  

SrA Scott B Mccown  
SrA Betty A. Mcintyre  
SrA Eric A. Mckenzie  
A1C Seth L. Michael  
SSgt Michael D. Morrow  
SSgt Michael Nelson  
SrA Christopher G Nunez  
SSgt Emmanuel B Oloyede  
SMSgt Quinton H. Otto  
SSgt Helena N Owusu-Ansan  
SSgt Shobha N Parker  
TSgt Richard D. Parsons  
SrA Jeremy N Pearson  
SrA Johnny D. Pendleton  
SSgt Adam S Perella  
MSgt Christopher R. Prentiss  
MSgt Christopher R. Prentiss  
SSgt Sean H. Rabourn  
SSgt Raegina S Randolph  
SSgt Joseph J. Reiter  
TSgt Vernon D. Richards  
MSgt Felix J. Roa  
SSgt Shaunelle D. Roberts  
SSgt Vanessa Y Ruiz  
TSgt Daniel B Sala  
SSgt Dwayne E. Satterwhite  
SSgt Soctt A. Saunders  
SSgt Tonita L. Sealy  
SSgt Robert J. Searle  
MSgt Vincent R. Shampine  
SrA Brandon J. Sharitt  
SA Steve M. Smith  
SrA Diana C. Soare  
TSgt Darrell L. Stevenson  
SrA Michael M. Stolp  
SSgt Michael A. Stpaul  
SSgt Christopher K Strommer  
SrA Lin M. Thomas  
MSgt Mark E. Thomas  
MSgt Mark E. Thomas  
MSgt Mark E. Thomas  
SrA Krystal A. Thompson  
MSgt Pate S Tilburne  
TSgt Nelson D. Tomala  
SSgt Jeremy C. Tripp  
TSgt Misty L. Varner  
SSgt Carrie L. Waddle  
SSgt Michael F Wagner  
SSgt Kathryn L. Webb  
SrA Jessica A. Westcoatt  
SrA Christina M. Williams  
SrA Evan A. Williams  
SSgt John G Williams  
SSgt Adrian Wilson  
SrAAsheley J. Yarborough  

Associate Degrees from 
Central Texas College

Mr.  Tyrone Thomas 
SSgt Paula D. Waller 
SSG Araminta C. Baines
Mrs. Ju Lee Morgan Landwehr

Associate Degrees from 
University of Phoenix

John Boyd 
Rachal Caraway 
SSgt Cinthia Frausto 
SrA Ryan Maline 

SSgt Charity McLean 
SSG Lester Reed 
SPC Seth Seastrum 
Ms. Suhyon Siewert 
SSgt Aaron W Sweeney 
Ivan Tanna 

Bachelor degrees (combined from 
dif ferent colleges)

Ms. Denise Ussery 
MSgt David J. Plouff 
SSgt Dawn M Crippen 
SMSgt Darreld C Pearce 
MSgt Cindy M. Heron 
TSgt Terrie Cochran-Chesney 
SrA Dustin C. Brown 
SFC Luther Higdon 
MSgt Barry C. Jackson 
SSgt Jon Powell 
SSgt Sean E. Sindler 
CWO David Cassity
TSgt Jose LCastro
SSgt Jack A McKee 
Ms. Daisy Watson 

Graduate degrees (combined from 
dif ferent colleges)

MSgt Vanessa Carrillo 
Capt Claudia S. Luna 
TSgt Danny H. Nerren 
SSH Deidric S. Cave 
Capt Kurt H. Wellhausen 
Capt Tyrone PBess
Mr. Jason Bracy 
Capt Michael Buchanan 
Mr. Jeffrey Butler 
Ms. Anita Cerana 
MSgt Anthony Dunaway 
Capt Lucas Hall 
Ms. Angela Hauck 
MSgt Christopher K Karslake 
SSgt Aaron R Knowles 
Maj Timothy A Krauss 
Ms. Yunsok Kwon 
MSgt Angel L Luna 
Capt Sarah F McDaniel 
TSgt Summer Minney 
SSgt Yusef a Saad
1st Lt. Marsha LSmith 
Capt Eric D Theriault 
2nd Lt. Latosha Walker
CMSgt Brian R Ward 
CMSgt Dennis H Ware 
CDR Rolfe White
TSgt George M Wolf 
Christopher Wong
Ms. Laura Zeps 

Osan Officer’s Spouses Club 
continuing education scholarship recipients

Capt Jonathan Newman
Mr. Tony Alvarado
Ms. Youngjin Ohler
Ms. Rebekah Lansberry
Ms. Brianna Hixson
Mr. Ryan Kitchens
Ms. Alicia Bratten

Osan bicycle round-up is June 6
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We appreciate your hard work

Above - Master Sgt. Anthony Farthing, Top 3
member, grills hotdogs during the Junior Enlisted
Appreciation Lunch May 2. The lunch was host-
ed by the Osan Top 3 which provided 2,500 hot-
dogs and hamburgers and also ran two shuttle
vans to pick up individuals.

Right - Members of Team assemble their plates
during the Junior Enlisted Appreciation Lunch
hosted by the Osan Top 3 club May 2. The lunch
was sponsored by the Osan Top 3. Photos by SeniorAirman Christopher Boitz

Got a story to tell, or a picture you what everyone to see.

The 51st Fighter Wing Public Affiars office 

is always willing to take submissions 

E-mail your submissions to MigAlleyFlyer@osan.af.mil

Share your story

51st SFS hosts weapons demo51st SFS hosts weapons demo

Staff Sgt. John Quinley, (left), 51st Security Forces Squadron, explains to Staff Sgt. Rikina Gunter, 51st Medical
Operations Squadron, how the AT4 anti-tank rocket launcher works during a weapons display Wednesday outside the base
exchange. The 51st SFS hosted various events around base in honor of National Police Week, May 11 to 16. 

Photos by SeniorAirman Christopher Boitz Tech. Sgt. Jason Lefave, 51st Security Forces Squadron,
shows Will Thompson, son of Tech. Sgt. William Thompson,
how the M-2 50. caliber machine gun works during a
weapons display outside the base exchange Wednesday. 

Air Force Print News

SAN ANTONIO — This week’s Airman’s Roll Call
focuses on Armed Forces Day.

In 1950, President Truman established a day set aside
specifically to honor those in uniform that differs in tone
from Veterans Day and Memorial Day. 

Air Force leaders urge everyone totake this day —
Armed Forces Day — to thank Airmen as well asthose in
the Army, Navy, Marines and Coast Guard, for their serv-
ice to this great nation. 

To read this week’s Airman’s Roll Call, visit
http://www.af.mil/shared/media/document/AFD-080514-
084.pdf

Airman’s Roll Call is designed for supervisors at all
levels to help keep Airmen informed on current issues,
clear up confusion, dispel rumors and provide additional
face-to-face communication. 

To subscribe to an e-mail version of the product, visit
www.af.mil/subscribe. 

Airman’s Roll Call is one of 30 featured Air Force
products that can be received via e-mail.

Airman’s Roll Call: Armed
Forces Day, a time for thanks

Individual AEF information now visible on vMPF
RANDOLPH AIR FORCE BASE, Texas -- The Air

Force Personnel Center here has taken another step to support
Airmen and ensure all members know their air expeditionary
force deployment status. Airmen can now access this informa-
tion through vMPF. 

This capability provides real-time visibility for Airmen and
is consistent with the initiative to cease production of the often
misplaced or missing AEF identification card. 

"It has always been an AEF principle to let Airmen know
their AEF assignments. This initiative facilitates that principle
while at the same time eliminating some manual work being
done in our squadrons," said Mr. Vince Fonner, Personnel
Readiness Division chief. 

"For our Airmen, it means their deployment data is readily

available. They can prepare themselves better for deployment,
ensuring we get the right person in the right place at the right
time." 

Upon login to vMPF, Airmen can view the initial page that
shows a box containing their AEF deployment status. This
includes their AEF indicator, rotation period and the date their
commander assigned them to a specific AEF. 

This initiative is another step toward meeting the Air Force
Chief of Staff's mandate to ensure all Airmen are assigned to
an AEF and provided with maximum AEF predictability to
prepare themselves and families for the possibility of an
upcoming deployment.

Airmen with questions about their AEF deployment status
can contact their Unit Deployment Manager.
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Test yourknowledge: 
“AP” course work 

ACROSS
1. Morning precip 
4. “I” or self of any person 
7. Nickname for the P-47
Thunderbolt 
10. Picnic pest 
13. Notre Dame football coach
Parseghian 
14. Steal 
15. Pub order 
16. Observe 
17. Damage 
18. USAF investigative arm 
19. A-24 
21. Snake sound 
23. Device for capturing birds, fish,
or insects 
24. M*A*S*H actor Alda 
26. Writer Fleming 
29. Blood carriers 
33. P-36 
34. 21st letter of the Greek alphabet 
35. F-22 
36. Interrogates 
37. Sea bird 
39. Love Song singer Bareilles 
40. A-20 
41. Capital of Western Samoa 
45. Cheese type 
46. Female servant; maid in India 
50. P-43 
52. USAF structure above the wing 
54. Cry in a thin voice; whine 
55. Expanse or area of land, water,
etc. 
56. Oklahoma town 
57. Sports network 
58. Gallop 
60. Coming after all others, as in
time, order, or place 
62. A-26 
66. Frozen precip 
67. Mil. overseas address starter 
70. Rapping Dr. 
71. Flightless bird 
72. Period mark 
73. Unused 
74. Horse feed 
75. Cry 
76. Business ending, sometimes 
77. Distilled alcoholic liquor 

DOWN
1. Water barricade 
2. Pitcher’s stat 
3. P-40 
4. Greek god of love 
5. Idle talk or rumor 
6. Japanese sash 
7. Boxing punch 
8. ___ Bator 
9. Swiss town host to conventions on
treatment of non-combatants, prison-
ers 
10. Burn residue 
11. Formerly 
12. Golf prop 
20. Movements or course in walking
or running 
22. Append one’s signature to 
24. Exclamation of triumph, mock-
ery, contempt, or surprise 
25. ___ Vegas 
27. In or to the front 
28. 90s grunge band 
30. Ain’ t __ _ Shame 
31. Neither’s literary partner 
32. USAF E-4 
35. VCR button 
38. Vagabond 
40. Death Becomes ___ 
41. Model Carol 
42. Even score 
43. __ _ jiffy; quickly 
44. Capital of Ghana 
46. Mocks 
47. P-51 
48. European mount 
49. Coop denizen 
51. Pieces composed for the devel-
opment of a specific point 
53. F-16 Fighting ____ 
59. Finding ___ 
61. USAF MAJCOM 
62. Wedding words 
63. Gun lobby 
64. Animal doc 
65. Remove by pressure and friction;
erase 
66. Ugandan strongman ___ Amin 
68. Designer I.M. ___ 
69. Possess

Puzzle created by Capt. Tony Wickman
71st Flying Training Wing Public Affairs

AFDOKU

8 Need information about a base?
8 Considering a new assignment?
8 Leaving soon on temporary duty?
8 Want to compare bases?

Visit http://www.afcrossroads.comto learn more  about the 300+ major installa-
tions in DoD – with information provided by the bases themselves and much more!

PCSing soon?

The staff of the MiG Alley Flyer want to know what you
think of this edition, as well as previous editions. Email your

comments, suggestions or questions to
MigAlleyFlyer@osan.af.mil.

Caption contest 001

Due to writer’s block, ourphotographers couldn’t come up with a caption forthis
photo. Help them out by submitting yourcaption. The caption that gets the most laughs
will be published in the May 23 issue.

The rules:

1. Write an hilarious and entertaining caption

for photo 001

2. Caption must be military-related.

3. Captions can not contain offensive or

derogatory comments.

4. The winning caption will be published in

May 23 issue. Deadline for submissions is

Wednesday at 1 p.m. Email submissions to

MigAlleyFlyer@osan.af.mil

Photo by Staff Sgt. Lakisha Croley

Puzzle created by 
Capt. Tony Wickman

71st Flying Training Wing
Public Affairs


